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IHAPAPTHMA ITPQTO
THX EHNIZEHMHY E@HMEPIAAY. THEX AHMOKPATIAX
Ap. 2053 g 3Ing MATOY 1985
NOMOGEZXIA

O nepi g ZvpPdoeswg nepi tov Teppatiopod 1T1¢ ARAcyOARCEWOG
(Kvpotikdg) Nopoc tov 1985 exdidetar did dnpootevoewg €1 Thv emionpov
epnuepida tne Kvnpraxrg Anuoxpatiag ocvpgpdveg 10 dppeo 52 Tou
Tuvtdypatoc.

Ap18pée 45 tou 1985

NOMOZ KYPQTIKOZ THX LTYMBAZHZX
HEPI TOY TEPMATIZMOY THZ
ATIAZXOAHZEQY TOY 1982

H Boukn tav Avtinpoodnov yneiler og akorobbog :

1. O napdv Nopog o avagpépetar og o nepi Tng ZupPdoewc mepi  Tuvomnxds
tov Teppatiopod mg Anacyoijoeng (Kvpotikdg) Nopog tov 1985. Titho.

2. Ztov mapovia NOpo, extd¢ av amd TO KEIUEVO TPOKVMTEL  Eppnweia.
Srapopetiky} Evvora—

«Zoppaon» onupaiver ™ Xbupaocn mepi tov Teppatiopod g
Anaoyorriceng tov 1982 tng omoiag tO Keipevo o610 ayyAixd
npwtétuno extifetar oto Ipdto Mépog tov Ilivaka kai Ot  Mivaxag
EAAnvikt petd@pacn oto Aebtepo Mépog tov IMivaka: : g’g.,“;:om’”‘

Nositar 6T oe nepintwon avrtbeong petafd tov dbo kepévov Mépos.
unEPLoYOEL aVTO Tov exTiBetat oto [Tpdto Mépog tov IMTivaxa.

3. Me tov rapdvia Népo xupdvetar n Zopfaon. Kopuon
S . . v Co Zuppdoens.
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("Apbpo 2)
ITPQTO MEPOX

CONVENTION 158 CONCERNING TERMINATION OF EMPLOYMENT
AT THE INITIATIVE OF THE EMPLOYER

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the Interna-
tional Labour Office, and having met in its Sixty-eighth Session on 2 June 1982,
and

Noting the existing international standards contained in the Termination of
Employment Recommendation, 1963, and

Noting that since the adoption of the Termination of Employment Recom-
mendation, 1963, significant developments have occurred in the law and practice
of many member States on the questions covered by that Recommendation, and

Considering that these developments have made it appropriate to adopt new
international standards on the subject, particularly having regard to the serious
problems in this field resulting from the economic difficulties and technological
changes experienced in recent years in many countries,

Having decided upon the adoption of certain proposals with regard to
termination of employment at the initiative of the employer, which is the fifth
item on the agenda of the session, and

Having determined that these proposals shall take the form of an interna-
tional Convention,; :

adopts this twenty-second day of June of the year one thousand nine
hundred and eighty-two the following Convention, which may be cited as the
Termination of Employment Convention, 1982:

PARTI. METHODS OF IMPLEMENTATION, SCOPE AND DEFINITIONS

Article 1

The provisions of this Convention shall, in so far as they are not otherwise
made effective by means of collective agreements, arbitration awards or court
decisions or in such other manner as may be consistent with national practice, be
given effect by laws or regulations.

Article 2

1. This Convention applies to all branches of economic activity and to all
employed persons.

2. A Member may exclude the following categories of employed persons
from all or some of the provisions of this Convention:

(a) .workers engaged under a contract of employment for a ‘specified
period of time or a specified task;

(b) workers serving a period of probation or a qualifying period of
employment, determined in advance and of reasonable duration;

(c) workers engaged on a casual basis for a short period.
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3. Adequate safeguards shall be provided against recourse to contracts of
employment for a specified period of -time the aim of which is to avoid the
protection resulting from this Convention.

4. In so far as necessary, measures may be taken by the competent
authority or through the appropriate machinery in a country, after consultation
with the organisations of employers and workers concerned, where such exist, to
exclude from the application of this Convention or of certain provisions thereof
categories of employed persons whose terms and conditions of employment are
governed by special arrangements which as a whole provide protection that is at
least equivalent to the protection afforded under the Convention.

5. In so far as necessary, measures may be taken by the competent
authority or-through the appropriate machinery in a country, after consultation
with the organisations of employers and workers concerned, where such exist, to
exclude from the application of this Convention or of certain provisions thereof
other limited categories of employed persons in respect of which special problems
of a substantial nature arise in the light of the particular conditions of
employment of the workers concerned or the 51ze or nature of the undertaking
that employs them.

6. Each Member which ratifies this Convention shall list in the first report
on the application of the Convention submitted under article 22 of the
Constitution of the International Labour Organisation any categories which may
have been excluded in pursuance of paragraphs 4 and 5 of this Article, giving the
reasons for such exclusion, and shall state in subsequent reports-the position of its’
law and practice regarding the categories excluded, and the extent to which effect -
has been given or is proposed to be given to the Convention in respect of such
categories.

Article 3

For the purspose of this Convention the terms ‘“termination” and
“termination of Employment” mean termination of employment at the initiative
of the employer : '

PART II." STANDARDS OF GENERAL APPLICATION
DIVISION A. JUSTIFICATION FOR TERMINATION

Article 4

The employment of a worker shall not be terminated unless there is a valid
reason for such termination connected with the capacity or conduct of the worker
or based on the operatlonal requxrements of the undertakmg, establishment or
service.

Article 5 - N 7
The following, inter alia, shall not constitute valid reasons for termination:
(a) union membershlp or partlclpatxon in union activities outside workmg‘
hours or, with the consent of the employer, whithin working hours;
(b) seeking office as, or acting or having acted in the capacity of, a
workers’ representative;
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(c) the filing of a complaint or the participation in proceedings against an
employer involving alleged violation -of laws or regulations or recourse
to competent administrative :authorities;

(d) race, colour, sex, marital status, family responsibilities, pregnancy,
religion, political opinion, national extraction or social origin;

(e) absence from work during maternity leave.

Article 6
1. Temporary absence from work because of iliness or -of injury shall not
constitute a valid reason for termination. ’

2. The definition of what constitutes temporary absence from work, the
extent to which medical certification shall be required and possible limitations to
the application of paragraph 1 of this Article shall be determined in accordance
with the methods of implementation referred to in Article 1 of this Convention.

DIVISION B. PROCEDURE PRIOR TO OR AT THE TIME
OF TERMINATION

Article 7
The employment of a worker shall not be terminated for reasons related to
the worker’s conduct or performance before he is provided an opportunity to
defend himself against the allegations made, unless the employer cannot
reasonably be expected to provide this opportunity.

DIVISION C. PROCEDURE OF APPEAL AGAINST TERMINATION

Article 8

1. A worker who considers that his employment has been unjustifiably
terminated shall be entitled to appeal against that termination to an impartial
body, such as a court, labour tribunal, arbitration committee or arbitrator.

2. Where termination has been authorised by a competent authority the
application of paragraph 1 of this Article may be varied according to national law
and practice. ,

3. A worker may be deemed to have waived his right to appeal against the
termination of his employment if he has not exercised that right within a
reasonable period of time after termination.

Article 9
‘1. The bodies referred to in Article 8 of this Convention shall be
empowered to examine the reasons given for the termination and the other
circumstances relating to the case and to render a decision on whether the
termination was justified.
2. In order for the worker not to have to bear alone the burden of proving
that the termination was not justified, the methods of implementation referred to



983 , N. 45/85

ir Article 1 of this. Convention shall provide for one or the other or both of the
following possibilities:

(a) the burden of proving the existence of a valid reason for the
termination as. defined in Article 4 of this Convention shall rest on the
employer;

(b) the beodies referred to in Article 8 of this Convention shall be
empowered to reach a conclusion on the reason for the termination
having regard to: the evidence provided by the parties and according to
procedures provided for by national law and practice.

3. Im cases of termination stated to be for reasons based on the operational
rcquirements'b_f the undertaking, establishment or service, the bodies referred to
in Article 8 of this Convention shall be empowered to determine whether the
termination was indeed for these reasons, but the extent to which they shall also
be empowered to decide whether these reasons are sufficient to justify that
termination shall be determined by the methods of implementation referred to in
Article 1 of this Convention.

Article 10
Of the bodies referred to in Article 8 of this Convention find that
termination is unjustified and if they are not empowered or do not find it
practicable, in accordance with national law and practice, to declare the
termination invalid and/or order or propose reinstatement of the worker, they
shall be empowered to order payment of adequate compensation or such other
relief as may be deemed appropriate.

DIVISION D. PERIOD OF NOTICE

Article 11
A worker whose employment is to be terminated shall be entitled to a
reasonable period of notice or compensation in lieu thereof, unless he is guilty of
serious misconduct, that is, misconduct of such a nature that it would be
unreasonable to require the employer to continue his employment during the
notice period.

DIVISION E. SEVERANCE ALLOWANCE AND OTHER INCOME
B PROTECTION

Atrticle 12
1. A worker whose employment has been terminated shall be entitled, in
accordance with national law and practice, to—

(a) a severance allowance or other separation benefits, the amount of
which shall be based inter alia on length of service and the level of
wages, and paid directly by the employer or by a fund constituted by
employers’ contributions; or

(b) benefits from unemployment insurance or assistance or other forms of
social security, such as old-age invalidity benefits, under the normal
conditions to which such benefits are subject; or
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(c) acombination of such allowance and benefits.

2. A worker who does not fulfil the qualifying conditions for unemploy-
ment insurance or assistance under a scheme of general scope need not be paid
any allowance or benefit referred to in paragraph 1, subparagraph (a), of this
Article solely because he is not receiving an unemployment benefit under
paragraph 1, subparagraph (b).

3. Provision may be made by the methods of implementation referred to in
Article 1 of this Convention for loss of entitlement to the allowance or benefits
referred to in paragraph 1,  subparagraph (a), of this Article in the event of
termination for serious misconduct. '

PART III. SUPPLEMENTARY PROVISIONS CONCERNING
TERMINATIONS OF EMPLOYMENT FOR ECONOMIC,
TECHNOLOGICAL, STRUCTURAL OR SIMILAR
REASONS

DIVISION A. CONSULTATION OF WORKERS’ RESENTATIVES |

Article 13

1. When the employer contemplates terminations for reasons of an
economic, technological, structural or similar nature, the employer shall:

(a) provide the workers’ representatives concerned in good time with
relevant information including the reasons for the terminations
contemplated, the number and categories of workers likely to be
affected and the period over which the terminations are intended to be
carried out;

{b) give, in accordance with national law and practice, the workers’
representatives concerned, as early as possible, an opportunity for
consultation on measures to be taken to avert or to minimise the
terminations and measures to mitigate the adverse effects of any
terminations on the workers concerned such as finding alternative
employment.

2. The applicability of paragraph 1 of this Article may be limited by the
methods of implementation referred to in Article 1 of this Convention to cases in
which the number of workers whose termination of employment is contemplated
is at least a specified number or percentage of the workforce. \

3. For the purposes of this Article the term “the Workers’ representatives
concerned” means the Workers® representatives recognised as such by national
law or practice, in conformity with the Workers’ Representatives Convention,
1971.

DIVISION B. NOTIFICATION TO THE COMPETENT AUTHORITY

Article 14
1. When the employer contemplates terminations for reasons of an
economic, technological, structural or similar nature, he shall notify, in
accordance with national law and practice, the competent authority thereof as
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early as possible, giving relevant information, including a written statement of the
reasons for the terminations, the number and categories of workers likely to be
affected and the period over which the terminations are intended to be carried
out.

2. National laws or regulations may limit the applicability of paragraph 1 of
this Article to cases in which the number of workers whose termination of
employment is contemplated is at least a specified number or percentage of the
workforce.

3. The employer shall notify the competent authority of the terminations
referred to in paragraph 1 of this Article a minimum period of time before
carrying out the terminations, such period to be specified by national laws or
regulations.

PARTIV. FINAL PROVISIONS

Article 15

The formal ratifications of this Convention shall be communicated to the
Director-General of the International Labour Office for registration.

Article 16

1. This Convention shall be binding only upon those Members of the
International Labour Organisation whose ratifications have been registered with
the Director-General. :

2. It shall come into force twelve months after the date on which the
ratifications of two Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve
months after the date on which its ratification has been registered.

Article 17

1. A Member which has ratified this Convention may denounce it after the
expiration of ten years from the date on which the Convention first comes into
force, by an act communicated to the Director-General of the International
Labour Office for registration. Such denunciation shall not take effect -until one
year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not,
within the year following the expiration of the period of ten years mentioned in
the preceding paragraph, excercise the right of denunciation provided for in this
Article, will be bound for another period of ten years and, thereafter, may
denounce this Convention at the expiration of each period of ten years under the
terms provided for in this Article. '

Article 18

1. The Director-General of the International Labour Office shall notify all
Members of the Internatioral Labour Organisation of the registration of all
ratifications and denunciations communicated to him by the Members of the
Organisation. '
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2. When notifying the Members of the Organisation of the registration of
the second ratification communicated to him, the Director-General shall draw the
attention of the Members of the Organisation to the date upon which the
Convention will come into force.

Article 19
The Director-General of the International Labour Office shall communicate
to the Secretary-General of the United Nations for registration in accordance with
article 102 of the Charter of the United Nations full particulars of all ratifications
and acts of denunciation registered by him in accordance with the provisions of
the preceding Articles.

Article 20
At such times as it may consider necessary the Governing Body of the
International Labour Office shall present to the General Conference a report on
the working of this Convention and shall examine the desirability of placing on
the agenda of the Conference the question of its revision in whole or in part.

Article 21
1. Should the Conference adopt a new Convention revising this Convention
in whole or in part, then, unless the new Convention otherwise provides—

(a) ratification by a Member of the new revising Convention shall ipso
jure involve the immediate denunciation of this Convention,
notwithstanding the provisions of Article 17, above, if and when the
new revising Convention shall have come into force;

(b) as from the date when the new revising Convention comes into force
this Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and
content for those Members which have ratified it but have not ratified the revising
Convention.

Article 22

The English and French versions of the text of this Convention are equally
authoritative.

AEYTEPO MEPOZ

LYMBAZH 158 I'lA TEPMATIEZMO THX AITIAZXOAHXZHZ ME
IMPQTOBOYAIA TOY EPI'OAOTH

H I'evikn} Zuvdidoxeyn. tng Aiebvoic Opyavoong Epyaociag,
ITov ovyxAiOnke ot Fevedn and 10 AroiknTiké TopPodrio Tov Argbvoig
- I'pageiov Epyaciag xar ocuvijhBe exei otig 2 louviov, 1982 ommv e€nxooty
6ydon ovvods g,

Aol €raPe vrOyn Toug diebveic xavéveg mov undpxoov Kat neptexovml
o votaon tov 1963 yia Tt—:ppuncpo m¢ Anaoyéinong, xm
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Aol élaPe vmoyn OTL, and TOL YPOVOL NG anodoxng TG TVCGTACNG TOL
1963 yiwa Teppatiopd tng Anacyoinong, ennibav onpaviikéc petaforéc om
vopoBecia kar v mpaktiky molvdpiBpwv Kpatdv-Meldv oxetikd pe ta
Oépata mov kaAvmrovtal and tn ThcTacn avty, Kat

Apob¥ éxkpive 611 ot arhrayég avtég xaBioTobv okdémipn TV anodoyl véev
diebvodv xavévev ndve oto Bipa avtd, Wwitepa £xovtag vrdyn 1a coPapd
npofirpata’ mwov ouvavidvior oto Ofua aUTé peTd and TG OlKOVOuIKEg
dvoyxépereg xar Tic tEYVOAOYIKEG pETafOAEéG mov onuerddnkav 1a tehevtaio
xpOVIa o ToAvdp1Bueg YdPEG,

AoV anogdcioe. v anodoyr) dapdpwv TPOTAGEWV AVAQOPIKA HE TOV
teppatiopd g anacyéinong pe mpwrofouvria Tov £pyoddtn, Lfitnua mov
anotelel To mépnro onpeio tng nuepriotag dratang tng ocvvédov, xkat

AoV amopdoioe OTL Ol MPOTACELS QUTEG TPEMEL VA TAPOLV TN HOPPT
S1eBvolic TopPacnc, amodéyetar ovpepa 2 Iovviov Ttov yila evveaxdora
oyd6vta dvo, Tnv axéiovdn TouPaocn, mov Ja armoxadeitar TouPacrn tov 1982
ywa Tov Tepuatiopnd e Aracydinong:

MEPOZ 1. ME®GOAOI ECPAPMOTHZ, ITEAIO EOAPMOTI'HZ KAI OPIZMOI1

"ApBpo 1
Egdboov n gpappoyn tov datdéenv tng TopPaong avtrig dev eacpariletar
HE OLVAAOYIKEC OUUPOVIEG, SLTNTIKEC ANOPACELS 1) JIKACTIKEG ATOPACELC 1) pE
dAlo tpdmo odupwvo pe TNV eBvikny tpaxtikyy, Ba npéner va eEacpariletar pe
v e0vik1} vopobBeoia.

_ "Ap6po 2 ,

1. H ZopuPaon avty epoppdletor oe Shovg toug xkAddOLE OIKOVOUIKTG
SpacnproTrag kat o€ GA0LG TOUG EPYOSOTOVHEVOUG.

2. “Eva Méhlog pnopei va e€aipei and to nedio epappoyvc tov cvvéiov 1
opiopévev datdleov g ZouPacng avtig Tic  axkéioubeg  katnyopieg
£pyodoTtovpévov: ’

(a) Tovg epyatopévoug mov npoochaufdvoviar pe Baon couPaoct epyaciag
taxtrig mepiddov 1 xabopiopévou Epyou:

(B) toug epyalopévouc mov Sraviouvy SoxipacTiky meEpiodo 1} dev éyovv
Vv anaitovpevn mepiodo mpobmnpecioag, Tng omoiag n Sidpkela va
kaBopileral ek TV TpoTEPOV KL Va Eivan Loyt

(y) toug epyalopévovg mov mpooAauPdvoviar TPoowpivd yia oSHVIOUT

mepiodo.

3. Oa mpéner va npoPrémovion erapkeic eyyviioelg £vavit Tov evdeyopévov
™G Ypnoponoinong cvufdoewyv epyaciag taxtrg nepiddov mov Ba anookomodv
GV anoguyn TG Tpoctaciag nov aroppéer and ) TouPacn avti.

4. Eg¢ob6oov eivar avaykaio, 8a propovv va Aappdvoviar pétpa and v
app6dia apyi 1 péow tov xardAAnlov unyavicpod ot pia ybpa, petd and
ouvevvonon. He Tig eviiapepOueveg £pyodoTikég xal epyatikés opyavdoeig, 6Tov
vrdpyovv, pe okond va e&aipeBodv and tnv epappoyry tng ZopPacng W and
opiopéveg S1athEElg TG opLopéveg KatnYopieg £pyodotovpévev Tov onoimv ot
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6pot anacybinong ditnoviar and €dixd kabeotdg 0 onoio, 610 GHVOAS TOU,
toug eEacopalilet npoctama ion TovAdyioto e ekeivn mOL TOug TOPEYEL M
TopBaoy.

5. Eg@doov eivar avaykaio, 8a propodv va Aappdavovrar pétpa and tnv
apuéda apyni 1 pécw TO0L KATGAANAOL uNYOVIOHOD COE gl Ydpa, UETE Ono
GUVEVVOTION UE TIG EVOLAPEPOUEVEG EPYODOTIKEG KAl EPYATIKEG OPYAVDCELS, GTOV
vrdapyovv, pe okond va eEaipeBoldv and v gpappoyn tng Toppaong avtig 1
and opiopéveg datdkerg g dAheg nepropiopéveg Katnyopieg epyodotovuéveov
yia Tovg omoiovg dnpiovpyovvtar Wiaitepa npofAirjpuata ovotacTIKYG ONHOCiag
Kdte and 10 Q¢ TV Wiitepov cuvBnkdv Tng epyaciag tov eviiapepopévev
epyalopévav, Tov peyéBoug 1) TG LONG TNG EMYELPNONG TOL TOVE ONACYOAEL.

6. KdbBe Mélog mov emxvpdver avtiy ™) TopuPaon Ba mpénel, oV TPOTN
£xBeor] Tov ywa TNV ggappoyn g LopPaocng tnv onoia eivar vroypewuévo va
vrofdier odppova pe 1o Gpbpo 22 tov Kartaotatikov Xdptn tng AeBvoig
Opyd_{lmong Epyaoiag, va mapaBéoer aitiohoynuéva Tig xatnyopieg mov tuydv
éxouvv e€aipebei odpgmva pe Tig mapaypdpovg 4 xar 5 avtod tov “Apbpov xai
Oa mpéner vo ava@épel oTig pETAYEVECTEPEG £KOECEIS TOL 1M oxenxﬁ HE TIG
eEaipodpeveg katnyopieg katdotaon tng vopobesiag ko TG mpaxTiKig TOUL,
kafdg kxar tnv éxtacn otnv omoia 360nke 1§ mpoxertar va dobeil 1oydg o
TouPaon avagopikd pe TIg KOTNYOPiEg ALTEG.

"ApBpo 3
I touvg oxomolg g XouPaong avtic ot 6pot «TepHATIOUOS» Kal
«TEPHATIONOG anacyOAnong» onuaivouv TEPUATICUS ATMACYOANONG HE TPOTO-
BouvAia tov epyoddTn.

MEPOX II. KANONEZ I'ENIKHX EQAPMOTHZ
TMHMA A. AIKAIOAOI'HXIH TOY TEPMATIZIMOY

"ApBpo 4
H anacyéinon epyalopévov dev Ba teppatiletar, extdg av vrdpyer
Baoipog A6YOG TEPHATIONOD OYETILOUEVOG HE TNV IKAVOTNTA 1} TN CLUTEPLPOPE
tov epyalopévou 1} avagpuopevog and Tic Aettovpyikég avdykeg g eryeipnong,
TOU KATAGTHHATOG ) TNG LINpETiac.

"ApBpo 5
Ta ax6rovba, petald dAhov, dev anotelodv Bdorpovg AGyoug TEpUATIONOU:
(@) n WétmTa pélovg ouvviexviag 1| M OULMHETOXT) OF OCUVTIEYVIAKEC
dpactnprétnres extég TV gpydoipev wpdv 1, He ™ ocvvaiveon tov
£pyodoTn, KaTd TIG EPYAGIpNEG DPEC” ’
(B) n emdintn abidpatog avrinposdnov epyalopévev 1 to yeyovée 6Tt
. evepyel 1 Exel evepyioer pe tnv 1diétnta avty:
(¥) m vrnoforf mapamévou 1 n ovppetoyxr oe Swadikacia evavtiov
€pYod6Tn MOV OLVERAYETAL 1GYLPICUS Yia TMapaPdoEl; TNG VOHO-
feoiag 1| n TpoceLY oTig apuddieg Srorkmrikég apyég:
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(8). M @uAi, 1o YXpdpa, To POLO, N YAUIKT] KATAGTACT], Ol OLKOYEVELOKEG
evBiveg, n eykvpoovvr, n Opnoxeia, o1 moliTikég memoidrvioelg, M
eBvixn) npoédrevon, i) N kotveviky Kataywyy:

(¢) nanovoia and v epyacia katd Tn dudpkea Tng Gdswag unTpPdINTAC.

"ApBpo 6 .
I. H mpdoxaipn amovoia and tnv epyacia mov ogeiletar oe acBéveia 1y
ot atvynpa dev. anotelrei Bdoipo Adyo teppatiopod.
2. . O opopdg g mMpoéokalpng anovoiag and TNy epyacia, 1 £KTAKTN KAtd
v onoia Ba aratteital LWATPIKO MLOTONOLNTIKS KAL Ot TUYOV TEPLOPLOUOL BTNV
gpappoyn g napaypdeov .1 Tov "ApbBpov avtod Ba kabopifoviar cOHPOWVE pE
T1g peB6dovg epappoyig mov avagépovial oto “Apbdpo 1 avtrig g Zoppacnc.

‘ TMHMA B. AIAAIKAZIA TIOY ®A AKOAOYG®EITAIITPIN "H KATA
TON TEPMATIZMO

"ApBpo 7 _

H anaoyéinon epyalopévov dev mpémer va teppatiferar ywa Adyoug
oeTi{OpEVOLG UE TN CLUTEPLPOPAE TOL 1| TNV gpyacia Tov mptv va tov dobei 1
duvatétnra va vrepaocmioer tov eavtd Tov amd TG KAaTayyelieg mouv £xouvv
SratunwBei oe Papog toug, ExTég av dev pmopei Aoyikd va avapévetar and tov
epyoddétn va Tov dwoet avtr tn duvatdtnta.

TMHMAT. AIAAIKAZIA [TPOZ®YI'HX KATA TOY TEPMATIZMOY

"ApBpo 8

1. Epyaldpevog mov Bewpei 611 n anacyoAnon tov £xel adikarodéynta
teppatioBei O@a dikarovTar va mpooeiyet evaviiov Touv pETpov auvtoh OE
apepodnnta Spyava, dnwg eivar ta dikactipia, 1o epyatikd Sikaotiipia, ot
emrponég Srmtnoiag 1 ot Srartntéc. _

2. X116 MEPLNTMOELS OV O TEPUATICHSG £xEL emTpanel and apudda apyi,
N epoppoyn tng mapayp. 1 tov "ApBpov avtod umopei katd ovvéneia va
npocapuéleTar oopemva pue TNV e8viky vopolesia kat TPakTiK.

3. Epyaldpevog propei va Bempeitar dt £xer napartnBei and v doknon
OV SiKaldRATOE TOV VA TPOCPUYEL KOTA TOL TEPUATICHOD TN¢ anacyOAnong
ToU, av dev £xel aoxrioel avtd péca o€ EVAOYO YPEVO ANO TOV TEPUATIONS.

"ApBpo 9 ‘

1. Ta 6pyava mov avagépoviar oto "Apbpo 8 avtrg ¢ IvuPaocng a
npénel va Eéxouv efovcia va e€etdlovv toug Adyoug mov mpoPdAiloviar yio
Sicaiohéynon teppatiopod kabdg kat Tig GAAEC TEPIOTAOELC MOV GYETilovTon pe
v unébeon xar va arnogpacifovv xatd méco o teppatiopds rfrav Sikato-
Aoynpévog. .

2. T va un @éper o epyalépuevog pévog tov to Papog ™G andderEng 6t o
TEPHATIONSE Sev TjTav SikaioAoynuévog, ot uéBodot epappoyig Tov avapépovial
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610 “ApBpo | avtig g ZopPaong Ba mpéner va mpoPArEénovv TV pa 1§ v
GAAn 1 kat TG dvo pali and Tig tapaxdTe SuvardTyTeg:

(a) 7o Bdpog Tng andderéng yra v dmapfn Pactpov Adyou TEpUATIOHOV
onog avtdég xabopiletar oto "Apbpo 4 avtig tng TovpPaong Oa
MPEMEL VA TO QPEPEL O £PYOBOTNG”

(B) ta Spyava mov avagépoviar oto “Apbpo 8 avtiig tng ZvuPaong Ba
nmpéner va Eéxouv efovcia va oynpatifovv TV memowdnon toug
avapoptkd HE TOvg Adyovg TEPHATiOpnov pe Pdom ta amodeiktikd
otovgeio. mwov mpookopilovv Ta pEpn kKol oOpgova pe Swadikacieg
oOpewveg pe TNV eBvikt vopobesia xat TpakTiky.

3. Xe nepinidoelg TEpHATIONOD OTIG onmoieg mpoPfdiietar M Sikaroroyia
TAOV AELTOLPYIKOV OvVOYKOV TG EMKEIpNONG, TOL Kataothipatog 1B NG
vanpeciag, ta Spyava nov avagépoviar oto “Apbpo 8 avtiig tng ZopPacng Oa
é¢yovv v efovoia va xpivouv katd m6co o TEPUATICUOG Eyive mpdypatt yio
Tovg Adyoug avtovg, arkd 1 éxtaon g e&ovciag tovg va anogacilovv katd
n6c0 ot Adyot avtoi eivar apketoi yia va dikatohoyoovy T€To10 TEpHaTiond fa
kaBopiletar pe Tig peBddovg epappoyric mov avagpépoviar oto "Apbpo 1 avtrig
™¢ ZopPaong.

“ApBpo 10

Av 10 6pyava mov avagépoviar oto ‘ApbBpo 8 avtic g ZduPaong
Katadiyouv 610 cupnépacua 46Tt 0 TEPUHATIONSC Eivar adikatoddyntog kat av,
obugava pe v eBvikry vopobecia xat npaktiky, dev éxovv 10 Sikaiopa 1§ av
dev xpivouv mpaxTiki} TV akOp®O”N TOL TEPHATIGUOL Kat/1 va dratdovv 1 va
npoteivovv TV enavanpdorinyn tov epyalopévov, Ba mpéner va Exouvv eEovoia
va Swatdéovv tnv katafokl emapkovg amolnpioong 1 térota dAAn amo-
xatdoracT mov Bker Bewpeitar KatdAinin.

TMHMA A. TTEPIOAOZ ITPOEIAOITIOIHIHZ

"ApBpo 11
Epyalépevog tov onoiov n anacydAnon npoxertar va teppatiodei Sikarod-
tai ot Aoyikt nepiodo mpoeldonoinong 1 avti avtiig oe anolnuiwon, extég av
givar évoyog cofapod rapantodparog t€totag evong nov Ba frav rapdroyo va
anartnBei and tov epyoddTn va ouveyiosr va anacyohrei Tov epyalépevo avtd
xatd v nepiodo g wpoedonoinong.

TMHMA E. EIIIAOMATA AOI'Q TEPMATIZMOY ATTAZXOAHZHZ KAI
AAAEZ MOP®EZX ITPOXTAZXIAX TOY EIZOAHMATOX

"ApOpo 12
1. Epyaldéuevog tov onoiov 1 anacyéinon éxet teppatiodei Ba Sikairovrar
va elonpdet, ooppova pe v edviky] vopodesiao kai tpaktiki}—

(a) eite enidopa teppatiopot 1§ GAdo napdpora weerfpara, To 1066 TV
onoiwv Oa amotedei ouvdptnom, petatd GAAov otoxeiov, NG
npobnNpesiac ka1 tov VLyoug Touv TMuepopitcBiov xar ta omoia- Oa
xataPdAirovrar arévBeiag and tov epyoddtn 1 amndé tapeio mov
ouvvinpeitar and e16Qopég TV Epyodotav:
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(B) cite woeekfpata mpoepydpeve and acediion avepytag 1 and
Bonbvjuata avépyav 1§ dAAeG HOPPES KOWOVIKNG ac@aiiong, Omwg
eite or mopoyéc Adym y¥parog 1. avamnpiag, kdtw arRé  TOLG
ouvwmBropévoug dpoug 6TOVE OTOioLg LITGKEVTAL Ta Wpelfpata avtd:

(Y) eite cvvBvaoud Tétorwv EMSopdTOV Kat OQEANUATOV.

2. Epyaléuevog mov dev ikavomoiet Tig amoitodpeveg mpovmobicerg yw
ac@diion avepyiag 1 yia Porifnpa avépyev Suvdaper evég yevikov oyxediov, dev
anarteital va tov katapinbei onorodrirote enidopa 1 wPEARUA OV avo@EPETOL
oV vronapdypago (@) tng mopaypdeov. 1 avtod tov "Apbpou ywx pdévo 10
AOYyo 6T dev hapPdver enidopa avepyiag duvduer g vrorapaypdeov (BY g
napaypdeov 1.

3. Zmv nepintwon teppuatiopod Aoy cofapov MaPANTOHUATOG HTOPEE Va
npoPréneton, odueove pe Tig peBbdoug epappoynig mov avagépoviar GTO
‘ApBpo I tng Toufaocng avtrig, an®AEia TOU SKALOPATOG Yo TO ENidopa 1§ T
o@edfpata Tov ava@épovior TRV vIORAPdYpago (a) ™G mapaypdgov ! Tou
"ApBpou avTob.

MEPOZ IIl. ZYMIIAHPQMATIKEZ AIATAZEIZ ANAQOPIKA
ME TEPMATIEZEMOYZ AITAZXOAHZHX I'TA OIKONOMIKOYZ,
TEXNOAOFIKOYZ, AIAPOPQTIKOYX "H ITAPOMOIOYZ
AOI'OYX

TMHMA A. IZYNENNOHZIH ME TOYX ANTHIPOZQIIOYX
TQN EPTAZOMENQN

‘ApBpo: 13

I O epyodotng mov avriperomilet 1o evdeydpevo va TPoxwPROEL OF
TEPRATIGHOVG Yia Adyoug otkovoptkolg, Teyxvoloyikolg, StapBpotikodg 1
napdporovg Adyoug Ba npénet:

(a) va rapéyer £yKatpa OTOUG AVIITPOCDNOVS TOV EVOLAPEPOUEVOV EPYA-
Copévav Tig oyetikég mAnpogopieg, mepthapPavopévov xar - TV
XOyoV ToV TEPHOTICHOV avTtdy, Tov aptBpd xat Tig Katnyopieg Tov
epyalopévev mou eivonr duvatd va Bryodv kat tnv nepiodo xatd tnv
onoia npoPiénetar va yivolv ol teppatiopoi’

(B) va Jiver, cOppova pe v eBvik vopobecia xor mpaxtiky, 6co tO
Suvatéd vepitepa, TV €vkalpia GTOLE AVILMPOCONOLS TV EVOLAQE-
popévov epyalopévev yio Srafoviedoeg méve ota pétpa mov Oo
npéner va An@Bodv yia va mpoAngBolv 14 va mepiropioTodV TO
SvodpecTa anoTEALOHATA TOV TEPUATIGHOD Yia TOVG EVILAPEPOUEVOLG
epyalopévoug, 6reg sivar N eEebpeon evarlaxTikric anacyoAnong.

2. H egpappoyry g mapaypdpov 1 tov “ApBpov avtod pmopei. va
nepropiletar, ue i pedbédovg epappoyric mov avagépoviat oto “ApBpo 1 avtiig
g TopPacng, ong nepinThOei;, exelvec mov 0 apBude tev epyalopévav ToV
onoiwv N anacyéinon npéxeitar va teppaticfel @rdver TovAdyioto éva
xaBopropévo aptOud 1 £va xabopiopévo tocooté T0L TPOoCWORLKOV:

3. T'a toug oxomovg avtod tov "ApBpou 0 6pog «aAVTITPSCONOL TV
evliagepoputvov epyalopivovs SNHAivEL TOVE AVTITPOCONOLG TV Epyalopévov
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nov avayvapiloviar and v eBvikny vopobesia M mpaxktiky, cOpgwva pe N
Toppaon ym toug AVTITPOOAOTOVG TOV EpyaCopsvwv 1971.

TMHMA B. I'NQXTOIIOIHZH XTHN APMOAIA APXH

"ApOpo 14

1. ‘Otav o epyoddtng mpoxkeirtor va mPoywprOEL GE TEPUATIOHOVE Yia
AOYOUG OtKOVOHLKOUG, TEXVOAOYIKOUG, drapbpwtikodg 1) mapdpoiovg Adyoug,
opeirel, obppova pe v €Bvikr vopobecia kot TPAKTIKY], va TOUG YVOGTO-
moujoel otV apuddia apyn 600 10 duvatd vepitepa, mapéyoviag Kot Tig
oyetixég mAnpogopicg, mepiiapBavopivig ko Eyypagng dfiiwong tov Adyev
TOV TEPUATIOHDV QUTAV, TOL aptBnod Kat TV KATHYopLdV TOV £pyaiopévev Tov
givail duvatd va Bryodv xai g nepLddov katd v onoia npoPrénetan va yivouvv
Ol TEPUATIONOL.

2. H eBvixry vopobecia umopei va mepropioer v epappoynq TG mapa-
ypdgov 1 tov "ApBpov auTov GTIG TEPLNTAOCELS OV O aplBndG TV epyalopévov
Tov onoiwv 1 anacydoinon npokertar va teppatiobei prdver Tovhdyioto Eva
kaBopropévo ap1Bpd 1 éva xkabBopropévo T0GOGTO TOL TPOCWTLKOD.

3. E)layioro xpovikd SidotTnpa mpLv TPAyROTONOLCEL TOVG TEPHATIONOVG
mov avagépovial otnv napdypago 1 Tov “ApBpov avtod, o £pyoddtng opeilet
VO TOVG YVOOTOMOIOEL oTNV apuddia apyy® Tto sluxtcm avtd yxpovikd
Siaoua 8a xabopiletar and Tnv €0vikt vopobeaia.

- MEPOX IV. TEAIKEZ AIATAEEIZ

"ApBpo 15
O emionpeg emxkvpacelg avtric tng Xoppaong 6a xoiwvomoiovvioar o710
I'evik6 AtevBuvtiy tov AeBvoig I'pageiov Epyaosiag yia kataydpion.

"ApBpo 16

1. H ZouPaon avty 0a deopeder pévo 1a MéAn g Aebvoig Opydvaong
Epyaciag tev onoiov ot emkvpdoelg £xouvv mtaxmptoeet ané 10 I'evikd
ArevBoviy.

2. Oa tebei o€ 100 dDdexa puriveg petd and Tnv nuepounvia Katay®PLONG
TOV EmKLpOcewY V0 Mehdv anéd to I'evikd Atevbuvtii.

3. Ztn ovvéyewr, n ZopuPaoctn avty Ba 1ibetar ot 1oyd Y xdBe Mérog
d@dexa prjveg petd and v nuepounvia xataydpiong g eMxVPWOTG TNG.

"ApBpo 17

1. KdaBe Mérog mov éxer emxvpdoer t Zopufaon avti pmopel va v
katayyeider petd and.tnv exnvor] Sexastovg meprdSov and TNV nuepopnvia g
apyixric Béong oe 1oyd g TopPaong, pe npdfn mov Ba korvormoieitar oTO
Feviké AievBuvn] tov Awebvoig I'pageiov Epyaciag yie xataydpion. H
xatayyedia avt| mapdyer anmotéleopa éva étog petd amd v nuepounvia
xataydprorig Tng.

2. Kdabe Médog 10 omofo £xer emxvpdoet ) Toupaon avty xar To onoio,
péoa oe mpobeopia evég £tovg and tnv exnvor] ™G dexaetoldg mepL6Sov moOL
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avaQEPETAL OTNV TPONYOLUEVN Tapdypogo, dev 1HBele kdaper xprion  TOL
Sikadpatog katayyeriag mov npoPrénetanr o7 avté to “ApBpo, Ba deopedeTar
Yo po véa dexaetr mepiodo kai, otn ouvéyela, Ba pmopei va katoyyeiher
YopuBaon avty oty exnvor kdbe dexaetolg mepLddov pe Tovg Gpoug mov
npoPfrémoviar 6te “ApOpo avtd.

"ApBpo 18

1. O Tevikég AevBuvtiig tov AieBvoig I'pageiov Epyaciag 6a yveoto-
noifjoel o 6ia ta MEAN tng AeBvoig Opydvoong Epyaciag tmv kataydpion
6AOV TOV EMKLVPOCEWV KAl KOTAYYEALDV TOL KOLVOTOLOUVTIOL G~ autdv and ta
Méin ¢ Opydvoong.

2. T'vootomowdviag ota MéAn g Opydveong tnv katay®pion tng
dedtepng emxbpoong mov Tov €xer kowomomBei, o I'evikdg ArevBuvtrig 6a
enievpeLl Vv mpocoy Tov Mehdv ™ Opydveong otnv nuepounvia nov Ha
1e0ei o€ 10%0 N TopPaon.

"ApBpo 19
O TI'esvixég ArevBuvtric Tov Aebvoig I'pageiov Epyaciag Ba xoivomouioet
oto ['evikd Ipappatéa tov Hvopévov EBvov yua kataydpion, obppwva pe 10
"Apbpo 102 tov Katactatikod Xdaptm tov Hvopéveov EOvedv, mhripelg Aento-
HEPELEG OOV TOV EMKVPOCEWV Kal Tpalewv katayyeriog mov £xEl Kataymwpicel
ovpeova pe tig hatdéerg Twv nponyovucvov “Apbpav.

"ApBpo 20
Onotedrinote 1Beie Bewpeitar avaykaio, to AroiknTikéd ZuvpPovAiio tov
Awebvoic T'pageiov Epyaciag 6a vrnopdirer otn Ievikij Tuvdidokeyn €xBeon
yia TNV e@appoyn g Toppaonc avtrig xar 0o e€eTdler av ovvtpéyer tepinTwon
£YYPOQNG oTNV Nuepriota drdtaén g Tuvdidokeyng Bépatog orikrig 1§ pepikrig
avaBedpnonig c.

"ApBpo 21
1. Xe mepintoon mov 1 Tuvdidokeyn 110ele vioBetrioer véa ZopuPacn mov
emdyetar ohiky 1 pepikt} avabedpnon tng TouPaong avtiig xar ektég av n véa
Zoppaon opilerl Srapopetikd— '
(@) n emxdpoon and éva Mérog tng viag avaBewpntikiig Toupacng ba
endyerar avrodikaiong, mapd tig Sratdeig Tov avatépw "Apbdpov 17,
dueon xatayyeria tng TopPaong av xar étav Ba Exer tebei oe 1oy N
véa avaBewpntiky Toupaon:
(B) ané tnv nuépa EvapEng 1oyvog g vEag avabBewpntiktig Topfaong, N
ZopPaon avty nadet va sivar avokty yua emkvpeon and ta MEAN.
2. H ZbtpBaon avty Ba napapciver, napatadta, G€ 10O HE TN HOPET Kat
T0 MEPLEXOUEVO OV £xEl yia ta MEAN exeiva mov ThV éxouv EMKUPOOEL KOl TOVL
dev £xovv emxvpdoet Thv avadewpntiky Toupaocn.

"ApBpo 22
To yaAhiké xar ayyhiké xeipevo avtic tng EZopBacmg eivar ekioov
avBevrtikd.



