E.E. Iag. I(IIT) 513 - N. 30(ID)/99
Aq. 3378, 31.12.99

O negi tov Mewroxdérrov Tov 1995 ot Xvppaon ?m v EmBsoonon Egyasiag, 1947
(Ao. 81) (Kvowtixdg) Nopog tov 1999 exdiderat pe dnnocsicvon otnv Exionun Egnuegida
e Kvnowaxtic Anuoxpaticg svpgove pe to Agdgo 52 tov Tvvraypatog.

AQuBuog 30(I1T) Tov 1999
NOMOZ MOY KYPQNEI TO TIPQTOKOAAO TOY 1995 £TH
ZYMBAZH I'lA THN EHNIOEQPHZH EPTAZIAZ, 1947 (AP. 81)

H BovAn tov AVILITQOOMITWY wncpti;eu wg axohoVBwg:

1. O mopdv Népog Ba avagéoetal wg o mepi Tov IpwtoxdAhov tov 1995 Evvomué;
ot Sopfaon yia TV Emeewgnon Egyaociag, 1947 (Ae. 81) (Kvowtixog) tirhog.
Nopog tov 1999.

2. Ztov ntagdvia Nopo, extdg edv amd 1o HELUEVO TTQOHVTTEL OLAPOQETLXN ‘Equnveia.
£VVoLo—

«ITIowtoxolAo» onpaiver To IIewToRoAAO TOV 1995 otn ZVuBaon yia Tnv
EmiBedonon EQyaociag, 1947 (Ag. 81), Tov omoiov 10 XEIUEVO 0TO AYYALXO
TowTéTUTO £XTiBETAL 0TO MéQog I Tov Tlivaxa, xaL Of PETaQEaon otnv Mivexas
EAMAnvixd, oto Mégog IT tov Tivaxa: Mgg },

Notitar 61t o€ meginTwon aviiBeong LETAEY TOV 0TV ayYALr1} TQWTOTUITOV
HELUEVOU KOL TOV OTNV EMAMVIRY) LETAQQOOT KELUEVOU, UNEQLOYVEL TO OTNV
ayYAL®T TOWTOTVITO *ENEVO.

3. To Ilpwt6xoAlo, TOV oOmoiov 1 emnvowon amd v Kumoiax Kouwon
Anpoxoatio aropaciotnxe pe v v’ AQBud 48.997 xar muegopnvia 13 Tewtoxdiiov.
Iavovagiov 1999, Ané@aon tov Ymovgytkol Zupfouvliov, pue tov madvia
Nouo »veovtal.
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NINAKAL
(“Ap6po 2)
MEPOL 1

PR OTOCOL OF 1995 TO THE LABOUR INSPECTION
CONVENTION, B47

The General Conference of the International Labour Organization,

Having been convened at G=neva by the Gomeming Body of the International
Labour Office and having met in-its E:gay-sccond Session on 6 June 1995,
and

Noting that the provisions of the Labour I=spection Convennon..‘l947 1pply
only to industrial and .commercial workplaces, and

Noung that the provisions of the Labour Inspection (Agriculture) Convention,
1969 apply to workplaccs in oomlneraal and non-commercial agncultural
e unden.akmgs and -

Nonng ‘thac the provisions of the Oa:upamm! Safety and Health Conveation,
. 1981, apply to all branches of economic mty. including the public service,
and -
Having regard to all the risks to which workers in the non-commercial services
sector may, be exposed, and. the need o casure that this sector is subject to
{he sai€ or an equally effective and imparntial system of labour inspection as

.that provided in the Labour Iaspection Conveation, 1547, and"

- Having decided upon the adoptioa of cenain groposals with regard to activities
in the non-commercxalxnlces sector, which is the sixth item on the agenda
of the session, and’

Haviag determined that these proposals shall rake the form of a Protocol to
 the Labour Inspection Convention, 1947,
adopts this twenty-second day- of June of the year ooe thousand oine hundred and
niety-five the following Protocol, which- nny ‘be cited as the Protoco! of 1995 to
the Labour Inspection Convenuon 1947: -

) Parr L. Scop'z. Dennmos anp Arrucanion

Article 1

1. Each Member which ratifies this Proiocol shall ex'end the applicariza-of the
pravisions of the Labaur Inspection Couveatioa, 1947 (hereunder referred 10 as
the Coaveation ”), o activities in the non-commercial services sector..

2. The term “activities in the non-commercial scmces sector” refers to
. acnvmes in all categories of workplaces fhat are st cunsigered as industrial or
commercial for the purposes of the Coavention.-

3. this Protocol apphes to- all workplaces that do not already fall within the
scope of the Convention.

Article 2

‘1. A Member which ratifies this Protocol may. by a declaration appended to s
instrument of ratification, ~xclude wholly or partiy from its scope the fcllowing
categocies:

(a) essential national (federal) government adminrsration.

{b). the armed services, whether military or civilian sersonnel;

(c) the police and other public security services: . '

(d) prison services. whether prison. staff or prisoner when performmg work,

"if the application of the Ccn':cn:ior. 15 any of thess '2z0nes wouis raise special
p.oblcms of 2 substanual nature.

Before the Member avails !(\clf of the possibiity zfforded in parazraph 1.
4 shaH consult the most representative org:mzauor.s 3(c~\aloy<rs and workers or.
n the absence of such organizations. the represernzziives of the employers and
workers concerned.
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3. A Member which has made a declaration as referred to in paragraph | shall,
following ratification of this Protocol. indicate ints next report on the application
of the Convention under article 22 of-the Constitution of the International Labour
Organization the reasons for the.exclusion and, to the extent possible, provide for
alternative inspection arrangements for any categories of workplaces thus ex-
cluded. -It shall describe ‘in subscqucm teports any measures it may have taken
with a view to extending the provisions of the Protocol to them.

4. A Member which has made a declaration referred to in paragraph 1 may at -
any time modify or cancel that declaration by a subsequent declaration in aécord-
ance with the provisions of this Article.

Article 3

.. L The provisions of this. Protocol shall be implemented by means of naticnal
faws.or regu!auons. or by other ‘means that are_in accordance with national prac-
tice:

S Mcasures taken to give effect to this Protocol shall be drawn up in consulta-
tion with the most represeutauve organizations of employels and workers o, in
the absence of such.organizations. the representatives of the employers and

"' workers concerned.

Parr L Srscm. ARRANGEMENTS

" Article 4

1. A Member may make speual arrangements for the @ mspecuon of workplaca

. of essential national (Iederal) government administration, the armed services, the

pofice and other public security services. and the prison services, so s to regulate

(hcpowcnolubommspeumaspfoudedmm lZohthouvenuon in-
' regard to: :

@) mspectots Baving vappmpmtc security ckaqnm before entenng,
(b) inspectica by appomzmnt.

** {c). the power to require the production of confideatial documents:

(d). the remaval of confidential documents from the premises:

- {e) the taking and analysis of samples of materials and substances. A

2. The Member may also make special arrangements for the in'spection of:
workplaces of the armed services and the police and other public secunly services
soasto penm any ntthe toﬂomng hmnanons on the pow:rs of labour mspcctms .

'(a) resmctmn of inspection dunng manoeuvres or exercises; .
(b) restriction or prohibition of inspection of front-line or active service units;

(c)‘ re;_Lﬁcdﬁn or p‘.rohibilibﬁ of inspection during declared pcﬁods: of tension:

(d) timitation of inspection in respect of the transporl of ¢explosives and arma-
ments for military purposes.
3. The Member may also make specia! arrangements for the inspection of
workplaces. of prison services (0 p<rm1( restriction of inspection during declared
‘periods of tension.

4. Before a Member avails itself of any of the special arr:mgcmcms affordcd in
paragraphs {1). (2) and (3). it shall consult the most representative organizations of
. employers and workers or. in the absence of such organ:zanons the representa-
tives of the emplosers and workcrs conccmtd

Amcle 5

. The-Member may make special arrangements for the inspection of workplaces
of fire bnza?es and other rescue services to permit the restriction of inspectian
during the fightirig of a fire or during rescue or other emergency operations. In
such cases. the labour inspectorate shall review such operations pcnodlcally and
after any significant incident.
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Article 6

The labour mspcc(orate shall be able to"advise on the formulation of effective
measures (o minimize risks during training (or potentially hazardous work and to
participate in monitoring the implementation of such measures.

P)mr IIL FINAL Pnowslous'

_ : Ariicle 7
L. A Member may ratify this Protocol at the same time as or at any time after
its ratification of the Convention, by communicating its formal ratification of

the Protocol to the Director-General of the Intemational Labour Office l’or
registration. .

_ 2 The Protocol shall come into force 12 months after the date on which rat-
ifications of two Members have beea registered by the Director-General. There--
after, this Protocol shall come into force for a Mémber 12 moaths: after the date
on which the ratification has beea registered by the Director-General and the
Caavention shail then be binding on the Member concerned wnh the addition
of Articles 1 to 6 of this Protocol.

Arucle 8

- L: A Member which has ratified this Protocol may denouace i it after the expira-
tioa of ten years from the date on which the Protocol first comes into force, by an
act communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not take effect until one year after the date
on which it is registered.

- 2 Each Member which has uuﬁed the Protocol and which does not, within -
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of dehunciation provided for in this
Anticle, will be bound for another period of ten years and, thereafter, may de-
nounce this Protocol at the expiration of each period of ten years under the terms
provided for in this Article. -

Article 9
1. The Director-General of the latemational Labour Office shall notify all

Members of the International Labour Otgamzanon of the rchstrauon of all rati-
fications and denunciations of this Protocol.

2. When notifying the Members of the Organization of the registration of the
second ratification of this Protocol. the Director-General shall draw the attention
of the Members of the-Organization to the date - upon which the Protocol will come
into force.

3. The Director—G‘cncral shall cominunicatc full particulars of all ratifications
and denunciations of this Protocol to.the Secretary-General of the United Nations
for registration in accordance with Article 102 of the Charter of the United
Natioas.

Article 10

The English and French versions of the text of this Protocol are equally
autheritative.
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The foregoing is the authentic text of the Protocol duly adopted by the
General Coalference of the International Labour Organization during its
Eighty-second Session which was held at Gcncva and declared closed the
twenty-second day of June 1995. tT

IN FAITH WHEREOF we have appcndcd our signatures this twenty-third
day of June 1995. : '
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MEPOX Il

hmm e e eme c————————

I'IPQTOKOI\AO TOY 1995 IXETIKA ME TH ZYMBAZH A THN ENIGEQPHIH
EPFAZIAT (NO 81) 1947

H levixn) TuvBiaokeywn g Aiebvolg Opyavwong Epyaaiag,

Agou ‘GuyxkAibnke ot leveun amd 10 AloiknTikG TupBouAio Tou AigBvolg
[pageiou Epyaciag kar ouviABe exei o:ng 6 louviou 1995, kartd v .oydonkooTn-
delTEPN ZUVODBO TG,

. Agou. onueiwoe é1i o1 diarageig g Topfaong yia 1nv EmBewpnon .Epyaaiag,
1947, avapépovial yovo ang BIOPNXAVIKEG KAl EPTTOPIKEG EYKATACTATEIS,

A@ou onpeiwoe ‘c'm o1 diardgerg g ZupBaong yia v EmBewpnon Epyaagiag
(Mewpyia) 1969, epappolovial GTi§ AyPOTIKEG EMXEIPATEIS, EPTTOPIKES KAl {n,

Agou onpeiwaoe 6n o1 diatdgelg Tng Xﬁuﬁcoq'g yia v Yyeia kait ACQAAeia Twv
Epyalopévwv, 1981, epapudloviai o'6AoUG  TOUG  KAGOOUG  OIKOVOMIKAG
dpaatnpidTnTag oupnepMapBavopévng Kai g dnpoaiag uTrNPECiag,

Aol éAaBe uroyn 6Aoug Toug KIvOUVOUG OTOUS OTTOIOUG UTTOPEL va eKTEBOUV
ol épyc{épevo: ,TOU TOPEQ TWV M EUTTOPIKWY UTTNPECIWY, Kai TNV avdykn va
e€aceahiotei On 0 TOPEAg auTOG QwoBdMsm: oto idlo olUotnua emBewpEnong
epyaociag. 4 o'éva guoTnEa .To idI0 QTTOTEAEOHATIKO KAl APEPOANTITO e QUTO TTou
mpoBAémerar amwd T LuuBaon yia v EmBewpnon Epyaciag, 1947,

AgoU amogdoioe va uioBetioer OIGPOPEG TTPOTATEIG OXETIKEC PE TOUG
echCéuevoug OTOV TOMPEQ TWV (N EPTTOPIKWY UTINPECIWY, BEUA TTOU ATTOTEAET 7O €KTO
anueio Tng nuepnaiag diaraéng TG ouvddou, |

A(pod amwopdoige 61t o npordcmg autég Ba AdBouv T poperR €vdg
[pwroxoArou ot TopPaan ya v EmBewpnaon Epyagiag, 1947,

uioBeTei onpepa 22 louviou 1985 1o mapakdtw [MpwTOkoAAO 10 OTToio Ba
ovopdlstar MpwrdkoAho Tou 1995 arn ZupBaon yia v EmBewpnon Epyaciag,
1947:
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MEPOZ I. TEAION E¢AI5MOI‘ HZ, OPIZMOZ KAl EQAPMOIH.
‘ApBpo 1. '

1 | Kdee MEAOG TTOU ETTIKUPWVE! AUTo 10 MpwT6K0AAC éé'cps(:crd: VQ ETEKTEIVEI
NV £Qappoyy Twv Siatafewy g LopBaang yia v EmBewpnan. Epyaciag, 1947
(rou Ba avd(pépswl aro €£n¢ we "n LouBaon”) 61|g OpaaTNEIGTNTEG TOU TOUED TWV {n
ELTIOPIKGV UTINPECILV. V | .

2. H @pdon "dpaatnptdtnieg Tou TOpEa Twv un epnopiku')v UTTNPECILIV" OpilEt ﬁg
OpacTnEIdTNTEG OAWV TWV KATNYOPIWV EYKATACTACEWY O1 OTToieg dev BewpolvTal wg
Blopnxavikég N PTTOPIKES YIa TOUG OKOTTOUS TG EQAPUIOYAG TNS ZOpBaong: -

3. To TMpwrtdkoAo e@apudletar oe OAeg TI¢ eykaraoTtdoelg 'mou  Oev

mepiAapBdvorar 4dn oTn ZupRaan.
‘Apbpo 2. -

1.  Eva MéAog 10 oTroio £TIKUpWVE! autd To MpwTdKOAAO PTropEi, pe pia dAwan
CUVNUPEVN OTO KEIPEVO £MKUPWONS Tou, va e€aipei OAIKG -} pEPIKG aTrd TO Tediov
EQApHOYNG Tou: .

q) TIG QUOHLOEIS £BVIKEG (opoaTrovdiakég) B1oIKATEIS,

B) TIG €vOTTAEG Buvapeig, Eite npéxénan Yid 10 GTPATILTIKG TTPOCWITIKO EiTE yIa TO
TTONITIKG €iTe Kat yia Ta duo,

Y) TNV aoTuvopia kai Tig AAAEG UTTNPECieg dnudaIag acPaAgiag,

d) TIC UTINPETIEG TwV (pd)\akd)_v, gite TPOKEITAl YIA TO TTOC TSRO TWV QUAGKWY
€iTE yIO TOG KPATOUPEVOUG, orav auroi- epyadovral, €dv n acpcbpoyr\ mg
Zﬁpﬁaoqg ge oTroladATIOTE Ao TG TAPATTAVW KATNYOPIES - EYEipel 10IaiTEQA
ﬁpoBAﬁpmc pHeyaAng onpaaiag.

2. Mpiv yiver xpAion ¢ duvardmrac wou mpoBAémeTal otnv Trapdypago 1. éva

MéAog Ba TIPETTEl VO QUVEVVOEITQl PE TIC TTO QVTITTPOCWTTEUTIKEG EPYOBOTIKEC KAl

EPYATIKEC OpPYavWOoEIS 1, £Gv Bev uwdpxouv“réroxsg, pe roug' avTITTPOCWTTOUG TWV

evliapepduevwv tpyoéoru')v Kai £pyalopevwv. '

A 3. KaBe MéAog Trou £xel KAVel TN 6r’)1\u:6ﬂ TOU QVAQEPETAl GTNV rmpdvbccpo 1 Ba

TPETEL, OTNV €KBECN YIa TRV £@appoyr TS ZUuBaong ou uTToRAAAETAl CUPQWVA HE

10 GpBpo 22 Tou Kartaotarikoy Tng ABvoig Ovpdewoqg Epyagiag geTa tnv KUpwaorn
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auTol Tou MpwrokdAhou, va ava@iper Toug Adyoug ¢ e€aipeanc Kxal, OTO HETPO Tou
Suvatol, va mpoBAETEl GAAOUG HNXAVICHOUS EMBEWPNONG YIa TIG KATNYOPIEG Twv
EyKaTaoTdoewv Tou efaipodvral Oa TpEmEl va avagépel ONIG HETAYEVEOTEPECG
exBéoeig Ta pérpa mou Ba pIopoUde va AdBe yia T eméktaon Twv SIaTdgewy Tou
MpwTokdAAOU G AUTEG TIG KATNYOPIES. .

4. Ka6e MéAog mou_€xel kaver Tn drjdwon TI’.OU avagepETal oTNV Tapaypago 1
pTTOpEi, TTAVTOTE, va TNV TPOTOTTOIET ] VA TNV GKUPWIVE! PE [ia véd onAwan, cOpQwva

pe Tig dratageig autou ToU ‘ApBpou.
‘Ap8po 3.

1. O1 . diardgeic autot Tou [MpwTokdMou. wpeEner va e@apuofovial péow Tne
Vop0Beagiag fi ye. GAG pEoa oUMQWVAa. HE TV EBVIKA TTPAKTIKA.

2. Ta pérpa mou £xouv An@Bei yia va d0Bki 1oxug oTo TTapov MpwtdkoAro Trpéme
va extovouvial o€ 'cdvsw()qon HE TIC MO AVITPOOWITEUTIKES opmvcbocté Twv
gpyodotwy xar gpyalopévwv r'1,7 €Gv Oev UTIGPXOUV TETOIEG OPYAVWOEIG, WE TOUG

QVTITTPOCWITOUS TWV evBIaPeEPOHEVWVY EpyodoTwyv Kat EpyadopEvwy.
MEPOZX II. EIAIKEZ AIATAZEIS.
| -'Apepo 4,

1. ‘Eva MéAhog pmropei va Aade\)gl €10ika@ pérpa 6cov agopd oTnv emeetbpncr}

TWV E€YKATAOTACEWV TWV ouciwdwv eBvikwv (opocmOvélamb\)) StoIKACEWY, TWV

evoTAWyY édvc‘ipswv, TNS QOTUVOUIag kar GMwv uTTNPediwv dnNpéaIag aceAaAsiag xai

TWV  UTINPETIWV  TWV cpu)\m«bv, HE OkomO va puBuioer TIg GIKGIOVGOOK_ZQ' Twv

emBewpnTwv gpyaciag, OTWG QUTEG npoBAénovrcn aTo apbpo 12 g ZupBaonc,

OXETIKA HE: o ' '

a)‘ v wpooBaan Twv emBewpnrwy Tou tival appodiwg egouatodornuévor amod
TIG UTINPECIEC aoPAaAeiag, |

B) . v emBewpnan.pe pavrefou,

Y) 10 Sikaiwpa va {nteirai n Ko‘wmroir]oq EWTNIOTEUTIKWY EYYPAQWY,

0) 10 BiKaiwpa peTakivnong symofaunxmv gyypdowy,
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£) ™ Aqyn ka1 avdAuan SiyuaTwv, UAIKGWY Kal OUGIGV.

2. To MéAo§ pwopei emiong va AapBdver €idik@ pétpa 6gov agopd oTnv

EMOEWPNON TWV EYKATAOTAOEWV TwV EVOTTAWY Suvadewy, kaBwg xai TNG aoTuvopiag

Kal Twv GAMwV uTNpeciwV dnuooiag ao@AaAelag, HE OKOTO va emITpéwer évav

TEPICTOGTEPOUG ~ OGO  TOUG  TTAPAKATW TEPIOPIOPOUG a1 BIKaI0B00iEg  Twv

£MBEWPNTWY EPYATIAG: -

a) TwEPIoPIoPSd  diefaywyng emeewbr‘;cewv kard TN OIGpKEIa XEIPIOPHWV A
aoxﬁoswv. ' '

B) TEPIOPIOYO f] amayopeucon emMBEwWpHCEwWY Povadwv wou.Bpioxovian oTO
ﬁémmo f} o€ evepy0 uTInpeaia,

Y): Teplopiopd fj awayopeuon emiBewpnioewv kard 1 didpkela dednAwPEvwY
TEPIGOWV €VOTAORCS, _ .

© Q) - ~TMEPICPIOHO ' OTV  £MOLWPNON HETAPOPAS -EXPNKTIKWY KAI - OTTAIOUWV  yia

| OTPATIWTIKOUG AGYOUS. _

3. To MéAog pmropei emi mAfov va AapPdvel €idikG pétpa 6gov agopd ortnv

emMBewpnon Twv eymmorc’loswv Twv uwnécoubv TWV QUAGKWY pE OKOWO va.

EMTPEWE TOV TIEPIOPIOHO Twv EMBEWPNCEWV Kard 1 didpkeid Twv dednAwpévwv

TepI6dwv Eviaong.

4. Mpiv xkdver xprion wag i TWeploogorépwv amo TG eidikég diardleig Tou

npoBAéfrovmu ong wapaypdeous (1), (2) xar (3), éva Méhog Ba wpéwer va

OUVEVVOEITAl PE TIC TTIO0 QVTITPOOWTTEUTIKEG EPYOBOTIKEG KQi EPYATIKEG OPYAVWIOEIS 1,

€Qv OEV UTTAPXOUV TETOIEG OPYAVWOEIG, HE TOUG AVTITTPOTWITOUS Tw EVOIQPEPOUEVWY

£pyodoTwv kai epyalopévwv.
‘ApBpo 5.

‘Eva Méhog pmopei va AauBaver ei8ika péTpa yia TNV emBewpnon Twv
EYKGTOGTdOEwV TWV UTIMPECIWV TrupéoBeong Kai Twv GAAWY UTIMPECIUY TTPWTWY
" BonBeiwy, pe KOO va EMTPEWE! TIEPIOPICHOUG OTIG ETTIBEWPROEIG KaTd TN didpKeia
TWV EMIXEIPATEWY nupéoBeéﬁg, TWV EMYXEIPACEWY TTpwTwy BonBewwv A dAwv
EMXEIPAOEWY E€TTElYOUOAG Qvaykng. e TAPOPOId TEEITTTWON, n emBewpnon
epyaciag Ba wpEwel va £mBewpEi .au?ég TIg SpaaTnpPIOTNTEG TEPIODIKG KAl PETE ATIO

xaBe oofapéd emeigddio.
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‘ApBpo 6.

H emBewpnon epyaciag wpémel va eival ot €Ean va yvwpodorei emi g
BIaTUTTWONG QTTOTEAECHATIKWY HETPWY TTOU TEIVOUV VO BEKLTOUV TOUG KivBUvVoug KaTtd
1n didpkeia TNG exmaideuang ge xadrikovra eMKIVOUVa KAl va OUPHETEXEI OTOV EAEYXO

TNG £QAPUOYNG TOUG.
MEPOZ Ill. TEAIKES AIATAZEIS.
‘Apbpo 7.

1. Eva MéAog pmropei va emikupwaoel autd 10 fMpwTokoAo Tnv idia aTiyury ou
EMKUPWVEL- TN ZUPPBaan, i owoiadiore onypny pPeTd v emkUpwaon TG upBaong,
KOIVOTTOIWVTAG TRV ETTIONHN cmg(zpwon tou MNpwiokdAAou a10 levikd AiguBuvTn Tou
AigBvoug I pc(pefou Epvﬁoicg YIQ KQTaxwpeior).

2. To MpwrtdékoAo Ba apyioer va iox0el 12 paveg PETA TNV KATAXWEICH TWV
EMKUPpWOEWY 000 MeAwv amd 10 lNevikd AmuBuvir. L1 Ouvéxela autd 1o
MpwtokoAro Ba apyioger va 10xUel yia KGBe MEAOg 12 priveg peTa Tnv nuepopnvia
KaTaywpeiong g EmKUpworg Tou amd 1o Mevikd AruBuvtr. AT 10 XpOVIKG QuTod
onueio (10 evdiapepopevo MéAog Ba deopevetam awd Ty XOpBacn Omwg EXer
oupTTAnpwBei amod Ta dpbpa 1 £wg 6 autou Tou MpwTokéAAou.

‘Apbpo 8.

1. ‘Eva MéAog Trou €xer emIKUpWOE! autd 10 NMpwTOkoAAO PTTOPEi- va TO KaTayyeilel
010 TENOG Iag TTePIoBou BEKa £TWV HETA TRV Npepopnvic £vapéng rrfg apyIKng 1axuog
Tou, WE Wia TPaEn n omoia kowoTroigital oo Mevixd AruBuvTr Tou AicBvoug Mpageiou
Epyaoiag kai karaxwpidetar am’autov. H xarayyeAia Aappavel ioxU éva xpévo perd
TNV KaTayweion mg.

2. KdBe Méhog Trou £xel eiKUpwaoEer autd 1o NPwTeKOAAG Kai Sev KGvel XxpAaon g
duvardintag karcyys)\icg Tou TPORALTTETAr G'auTd TO ApSpo ot TPoBeauia evog
£€TOUG HETA TNV EKTTIVON 11¢ BEKAETOUS TTEPIOBOY TToU. A+ APELETAI GTNV TponyouHevn

TTapdypago, Ba deCuevETal YIA Hia véa mrepiode 10 £1awv kai, g1 ouvEXElQ, Ba pﬁbpai
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va karayyeikel auté 10 MpwrokoAAo o1o 1EA0G KaBe BekaeTolg mepiodou, HE TOUG

6poug ou TpofAsTrovial G 'autd To "ApBpo.
"Ap8po 9.

1. O levikég AicuBuvTng Tou AieBvols Mpageiou Epyaaiag 6a yvwoTotroiei ata
MEAN NG AigBvoig Opydeohg Epyaciag v xaraxwpian 6AwWvV TWV ETMIKUPWOEWY
Kat KatayyeAiwv autos Tou MpwrtokoAou.

2. M'vwatomouvviag ata MéAn g Opydvwong tnv kataxwpian g 8eutepng
eMkUpWONS autol Tou MpwTok6AAoU, o Fevikdg AIEUBUVTIG EQICTG TNV TTPOCOYT Twv
MeAwv Tn¢ Opyavwong oTnv nuepounvia évapéng 10xuog Tou MNpwroxdAiou.

3. O Tlevikdg AieuBuviig Ba xowvotroei 010 MeEvikd rpcupméa Twv Hvwpévwy
Ebvwv yia karaywpion, cupgwva pe 1o apbpo 102 tou Karagramkol Xdptn twv
Hvwpévwy EBvwv, TAARPEIC TTANPOPONIEG yia OAEG TIG EMKUPWOEIG KAl KATAYYEAIEG

autou Tou MNpwTtokdAiou.
"Ap8po 10.

H AyyAikiy xar FaAAikrj amédoon Tou Kevpévou auTtou Tou TMpwTokdAAou eivar

efioou auBevTikég.



