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EINIXHMH E©OHMEPIAA
THE KYNIPIAKHE AHMOKPATIAX

ITAPAPTHMA TTPQTO
NOMOOEXIA - MEPOX III

AgiBuog 4113 Hogoaoxzevn, 20 Magtiov 2009 1

O mepi Tng Z0p6aong yia 1o MAaigio Mpoaywyng Thg Ao¢aleiag kar Tng Yyeiag otnv Epyacia Tou 2006 (Kupw-
Tik6G) Nopog Tou 2009 exdiderar pe dnpocicuon oTny Emionpn Eenuepida tng Kumplakng Anuokpariacg gUppWva
ue 10 ApBpo 52 vou Zuvrtaypartog.

ApBuog 1(11) Tou 2009
NOMOZ NOY KYPONEI TH ZYMBASH IA TO MAAIZIO MPOAMQIMHS THY ASOGAAEIAS
'KAI THZ YTEIAZ 3THN EPIAZIA TOY 2006 (SYMBASH AP.187)
H BouAn twv Avtinpoo®nwv ymepifel wg akoAoUBwd: '
1. O napmv Nopog Ba avagépetat wg o nepl ™g ZupBaong ywa 1o MAaioo Mpoaywyng tg AopAa-  suvortikoe
Aglag kat g Yyeiag oty Epyacia tou 2006 (KupwTikoe) Népoc tou 2009. TiTAOC,

2. Zrov miapovra Nopo, ektdg av and Tto Keiuevo mpoxkUnTel BlagopeTikn Evyola— Epunveia.

«2UuBaon» onuaivel T ZupBaon yia to MAaiolo Mpoaywyng e Aopahielag kat g Yyeiag otnv
Epyaola Tou 2006 (X0uBaon Ap. 187), v npocxdpnon otnv onoia EXEL EYKpIvEL TO YTIOUPYIKO
2upBoUALo L TNV Andpaon Je AptBpd 67.194 kal nuepounvia 14 Maiou 2008. '

3. H 20pBaon, 1o kelpevo g omnolag, oTo ayyAlkd MpwTOTUNO, EKTIBETAl GTO Mepog | Tou Mivaka  Kopwon

Kal o€ peTappaan otnv eAAnvikr, oto Mépog Il tou NMivaka, pe Tov napovra Nopo kupoutat: IEIUQQZUHBGOWQ-
vakag,

Mépog |,
Noeital 611, og nepimrwon avtiBeong twv dUo KEPEVLY, urieploxUel To Keipevo mou extiBetal oto  MEPOS L
Mépog | Tou Mivaka.

MNivakag,
Mépog 1.




MINAKAZ
(GpBpo 3)
MEPOX |

PROMOTIONAL FRAMEWORK FOR OCCUPATIONAL
SAFETY AND HEALTH CONVENTION, 2006

The General Conference of the International Labour Organization,

Having been convened at Geneva by the Governing Body of the International Labour

Office, and having met in its Ninety-fifth Session on 31 May 20086,

Recognizing the global magnitude of occupational injuries, diseases and deaths, and

the need for further action to reduce them, and

Recalling that the protection of workers against sickness, disease and injury arising out
of employment is among the objectives of the International Labour Organization as set

out in its Constitution, and

Recognizing that occupational injuries, diseases and deaths have a negative effect on

productivity and on economic-and social development, and

Noting paragraph lli(g) of the Declaration of Philadelphia, which provides that the
International Labour Organization has the solemn obligation to further among the
nations of the world programmes which will achieve adequate protection for the life and

health of workers in all occupations, and

Mindful of the ILO Declaration on Fundamental Principles and Rights at Work and its
Follow-Up, 1998, and '

Noting the Occupational Safety and Health Convention, 1981 (No. 155), the
Occupational Safety and Health Recommendation, 1981 (No. 164), and other
instruments of the International Labour Organization relevant to the promotional

framework for occupational safety and health, and

Recalling that the promotion of occupational safety and health is part of the International

Labour Organization's agenda of decent work for all, and




3
Recalling the Conclusions concerning ILO standards-related activities in the area of
occupational safety and health - a global strategy, adopted by the International Labour
Conference at its 91st Session (2003), in particular relating to ensuring that priority be

given to occupational safety and health in national agendas, and

Stressing the importance of the continuous promotion of a national preventative safety

and health culture, and

Having decided upon the adoption of certain.proposals with regard to occupational

safety and health, which is the fourth item on the agenda of the session, and

Having determined that these proposals shall take the form of an international

Convention;

adopts this fifteenth day of June of the year two thousand and six the following
Convention, which may be cited as the Promotional Framework for Occupational Safety
and Health Convention, 2006.

I. DEFINITIONS
Article 1
For the purpose of this Convention:

(a) the term national policy refers to the national policy on occupational safety and
health and the working environment developed in accordance with the principles of

Article 4 of the Occupational Safety and Health Convention, 1981 (No. 155);

(b) the term national system for occupational safety and health or national system refers
to the infrastructure which provides the main framework for implementing the national

policy and national programmes on occupational safety and health;

(c) the term national programme on occupational safety and health or national
programme refers to any national programme that includes objectives to be achieved in
a predetermined time frame, priorities and means of action formulated to improve

occupational safety and health, and means to assess progress;

(d) the term a national preventative safety and health culture refers to a culture in which

the right to a safe and healthy working environment is respected at all levels, where




government, employers and workers actively participate in securing a safe and healthy
working environment through a system of defined rights, responsibilities and duties, and

where the principle of prevention is accorded the highest priority.
II. OBJECTIVE
Article 2

1. Each Member which ratifies this Convention shall promote continuous improvement
of occupational safety and health to prevent occupational injuries, diseases and deaths,
by the development, in consultation with the most representative organizations of

employers and workers, of a national policy, national system and national programme.

2. Each Member shall take active steps towards achieving progressively a safe and
healthy working environment through a national system and national programmes on
occupational safety and health by taking into account the principles set out in
instruments of the International Labour Organization (ILO) relevant to the promotional

framework for occupational safety and health.

3. Each Member, in consultation with the most representative organizations of
employers and workers, shall periodically consider what measures could be taken to

ratify relevant occupational safety and health Conventions of the ILO.
. NATIONAL POLICY
Article 3

1. Each Member shall promote a safe and healthy working environment by formulating a

national policy.

2. Each Member shall promote and advance, at all relevant levels, the right of workers

to a safe and healthy working environment.

3. In formulating its national policy, each Member, in light of national conditions and
practice and in consultation with the most representative organizations of employers
and workers, shall promote basic principles such as assessing occupational risks or
hazards; combating occupational risks or hazards at source; and developing a national
prevehtative safety and health culture that includes information, consultation and

training.




- IV. NATIONAL SYSTEM
Article 4

1. Each Member shall establish, maintain, progressively develop and periodically review -
a national system for occupational safety and health, in consultation with the most

representative organizations of employers and workers.
2. The national system for occupational safety and health shall include among others:

(a) laws and regulations, collective agreements where appropriate, and any other

relevant instruments on occupational safety and health;

(b) an authority or body, or authorities or bodies, responsible for occupational safety and

health, designated in accordance with national law and practice;

(c) mechanisms for ensuring compliance with national laws and regulations, including

systems of inspection; and

(d) arrangements to promote, at the level of the undertaking, cooperation between
management, workers and their representatives as an essential element of workplace-

related prevention measures.

3. The national system for occupational safety and health shall include, where

appropriate:

(a) a national tripartite advisory body, or bodies, addressing occupational safety and

health issues;

(b) information and advisory services on occupational safety and health,

(c) the provision of occupational safety and health training;

(d) occupational health services in accordance with national law and practice;
(e) research on occupational safety and health; |

(f) a mechanism for the collection and analysis of data on occupational injuries and

diseases, taking into account relevant ILO instruments;
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(g) provisions for collaboration with relevant insurance or social security schemes

covering occupational injuries and diseases; and

(h) support mechanisms for a progressive improvement of occupational safety and
health conditions in micro-enterprises, in small and medium-sized enterprises and in the

informal economy.
V. NATIONAL PROGRAMME
Article 5

1. Each Member shall formulate, implement, monitor, evaluate and periodically review a
national programme on occupational safety and health in consultation with the most

representative organizations of employers and workers.
2. The national programme shall:
(a) promote the development of a national preventative safety and health culture;

(b) contribute to the protection of workers by eliminating or minimizing, so far as is
reasonably practicable, work-related hazards and risks, in accordance with national law
and practice, in order to prevent occupational injuries, diseases and deaths and

promote safety and health in the workplace;

(c) be formulated and reviewed on the basis of analysis of the national situation
regarding occupational safety and health, including analysis of the national system for

occupational safety and health;
(d) include objectives, targets and indicators of progress; and

(e) be supported, where possible, by other complementary national programmes and
plans which will assist in achieving progressively a safe and healthy working

environment.

3. The national programme shall be widely publicized and, to the extent possible,

endorsed and launched by the highest national authorities.




VI. FINAL PROVISIONS
Article 6

This Convention does not revise any international labour Conventions or

Recommendations.
Article 7

The formal ratifications of this Convention shall be communicated to the Director-

General of the International Labour Office for registration.

Article 8

1. This Convention shall be binding only upon those Members of the International
Labour Organization whose ratifications have been registered with the Director-General

of the International Labour Office.

2. It shall come into force twelve months after the date on which the ratifications of two

Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after

the date on which its ratification is registered.
Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of
ten years from the date on which the Convention first comes into force, by an act
communicated to the Director-General of the International Labour Office for registration.
Such denunciation shall not take effect until one year after the date on which it.is

registered.

2. Each Member which has ratified this Convention ahd which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph,
exercise the right of denunciation provided for in this Article, will be bound for another
period of ten years and, thereafter, may denounce this Convention within the first year

of each new period of ten years under the terms provided for in this Article.




Article 10

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organization of the registration of all ratifications and denunciations

that have been communicated by the Members of the Organization.

2. When notifying the Members of the Organization of the registration of the second
ratification that has been communicated, the Director-General shall draw the attention of
the Members of the Organization to the date upon which the Convention will come into

force.
Article 11

The Director-General of the International Labour Office shall communicate to the
Secretary-General of the United Nations for registration in accordance with Article 102
of the Charter of the United Nations full particulars of all ratifications and denunciations

that have been registered.
Article 12

At such times as it may consider necessary, the Governing Body of the International
Labour Office shall present to the General Conference a report on the working of this
Convention and shall examine the desirability of placing on the agenda of the

Conference the question of its revision.
Article 13

1. Should the Conference adopt a new Convention revising this Convention, then,
unless the new Convention otherwise provides:

(a) the ratification by a Member of the new revising Convention shall ipso jure involve
the immediate denunciation of this Convention, notwithstanding the provisions of Article

9 above, if and when the new revising Convention shall have come into force:

(b) as from the date when the new revising Convention comes into force, this

Convention shall cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for

those Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.




MEPOZ II

2YMBAZH A TO MAAIZIO NMPOAMQIrHI THX AS®ANEIAL
KAI' THZ YTEIAYZ ZTHN EPTAZIA TOY 2006

H T'evikr) Zuvdidokeyn tng AieBvoug Opydvwong Epyoaoiac,

H omoia ouvAABe otn Teveun amoé 10 AloiknTikd ZupPoUhio Tou AigBvolc Tpapeiou

Epyaaiog omig 31 Maiou 2006, otnv 95" Luvod6 T,

AvayvwpifovTag Tnv €KTacr o€ TAyKOOMIO ETHTTEDO TWV TPOUHATIOPWY, AOBEVEIWY KO

Bavdrwy katd mv £pyaaia Kai v avaykn mepaitépw 6pAong yia T YEiWoTr Touc, Kal

AVaKOMWVTAG TO YEYOVOG OTI 1} TIPOCTOCIO TWY EPYAJOPEVIIV EVAVTIOV TWV YEVIKWV f
ETTAYYEAHATIKWVY QOBEVEIWV KAl TWV ATUXNHATWY TTOU OPEIAOVTAI OTNV EPYOCIa, ATTOTEAE
Eva oMo Toug atoxoug Tng Aibvolg Opydvwong Epyaciac omwe opifovial oTo

KaraoTtaTiké Tng, kai

Avayvwpigovtag 011 ol TPaupPaTIoNoi, Of ETTAYYEAUATIKEG aoBévelec kal ol BAvVaTol KOTE

- TNV epyacia BAGTITOUV TNV TTAPAYWYIKOTNTA KAl TNV OIKOVOMIKI, KOIVWVIKF) avaTrTuén, Kol

Znpeiwvovrag Ty apaypao i (a1) 1ng Aiokrpugng Tng PIAABEAPEING, TTOU TTPORAETTE!
on n Aiebvrig Opydvwon Epyaciag £xel Tnv gmionun utroXpéwaon vo Tpowdnoer Tnv
EQAPHOYN HETAEU Twv dIaQOPWY KPatwyv Tou KOOPOU, TWPOYPOPUGTWY PBACEl Twv
omoiwv Ba emreuxBei n kaTGMnAn Tpootacia TG JwAg KAl TNG UYEIRC TWV

epyagopévwy o' 0Aa Ta eTTayyEApara, Kai

AapBavovrag umoyn 1 Alakripuén g AieBvoic Opydvwong Epyaciog oxeTikG pe TIC
Oepehwdeig ApxEg kai Ta Aikaiwpata otnv Epyaaia kar T ouvéxeid ne, 1998, ka

AvokoAwvtag T ZupBacn (ap. 155) yia v EmayyeApanki Acedheia kar v Yyeia,
1981, kai Tn X0oTaon (ap. 164) yia v EmayyeApanky AcpdAecia ko v Yyeia, 1981
ka1 TIg dAAeg Brakupnigelg g AieBvoug Opydvwong Epyaoiag oxetikd pe 1o Aaioo g

Tpowbnong NG aoPAAEIag Kal ThE VYEIag Twy epyalopévwy, Kot
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AVOKOAWVTAG TO YEYOVOG OTI N TTpowBNan TNG ETTAYYEAUATIKAG aCPAAEIag Kal TG uyeiag
atmroteAei pépoc¢ Tou Tpoypdppatog Tng AigBvoug Opydvwong Epyaciag, yia pa

aloTTPETTA Epyacia yia 6AouG, Kal

AVOKOAWVTOG TO YEYOVOG OTI Ta CUpTEpdopaTa OO0V agopd Tig dpaaTnpIoTNTEG TToU
oxetifovial pe Toug Kavoveg Tng AigBvoug Opydvwong Epyaciag otov Topéa Tng
Q0@AAEIaE Kal UYEIQG OTNY £pyacia — pia TTaykOC I OTPATIYIKT, TTOU UIOBETABNKav amo
™ AigBvry Zuvdidokeywn Epyaoiag otnv 91n Z0vodo tng (2003), 1diaitepa 60ov agopd
diac@dahion 6 divetal TTPOTEPAIOTNTA OTNV OCPGAEI KOI TNV ETTAYYEAUQTIKI} UYEiQ O€

£0OvikO eTTiTredo, Kol

Tovifovrag T omoudaidTNTa TNG OUVEXOUG TTpowenong piag eBvikAg KOUATOUPAG

TTPOANYNG OXETIKA PE TNV QOPAAEIO Kal TNV UYEia, Kal

‘EXOVTOC amo@acioel va UIoBETHooUV DIAQOPES TTPOTACEIG OXETIKA HE TNV ETTAYYEAUQATIKA
ao@AAela Kol TNV uyeia, BEpa TTou amoTeAEl TO TETAPTO onpeio aTnv nueprola didragn

NG Zuvodou, Kal

‘Exovtac otro@agioel 0TI auTég ol TpoTtdoelg Ba Tdapouv Tn pop@r piag diebvoug

ZuuPaong,

uI00eTel, oTic 15 louviou 2006, Thv TTapakdrw Zuppacn, n omoia 6a ovopaoBei Zuppaon

yia 1o MAgioio MNpoaywyng g AcedAciag kai Tng Yyeiag otnv Epyaocia tou 2006.
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l. OPIZMOI

ApBpo 1

270 TTAQiOI0 TNG TTapoucacg 2upuBaong:

a) O 6pog «eBVIKN TTOMITIKI)» ava@EPETAl TNV EBVIKI) TTOMITIKA) OXETIKA JE TNV ETTAYYEAUOTIKN
ao@aheia kal uyeia kal 1o TepIBAAAOV epyaciag oUPPwva e TIG apxEg Tou ApBpou 4 Tng

2upBaaong yia v EmrayyeApatiki AogdAeia kai tnv Yyeia, 1981 (ap. 155).

B) O 0Opog «eBviIKO oUOTNUa yia TV ETTAYYEAPATIK aoc@AAela xai uyeio» 1 «eBvIkO
ouoTtua» avagEpeTal atnv utrodopr ou atoTeAei To Bacikd TTAQIoIO yia TNV £@apuoyn
TNG €BVIKAG TTONITIKG KAl TWV EBVIKWY TTPOYPAUPATWV YIa TNV ETTAYYEANATIKT) AOQAALID KAl

uyeia.

Y) O Opog «eBVIKO TIPOYPAMMA YIO TNV E€TTOYYEAUATIK ao@AAEia Kai uyeia» 1 «eBVIKO
TPOYPOPHO» avaQEPETal Ot KABe €Bvikd mpdypappa Tmou TTepIAaUPAvel OTOXOUC TTOU
TTPOKEITal VO eTTITEUXO0UV O’ £va TTPOKABOPICHEVO XPOVIKG TTAQITIO, TTPOTEPAIOTNTES KAl TO
pHéoa dpaong Tou BeoTidovial yio va BeATIwBel n eTayyeApaTik ac@dAsia kal uyeia,

KaBwg kal Ta p€oa yia Ty aflohdynon tng mpoddou-

5) O 6pog «eBvikA KOUATOUPA TTPOANYNC VI TNV AOQAAEIQ KAl TNV UYEIQ» avoagEépeTal oTnV
KOuAToUpa pe TNV omoia To BIKaiWHPA O’ €va ao@OAEC KAl UYIEC £pyaoiakd TEpPIBAAAOV
vivetal ceBaoté ot 6Aa ta emimeda, 6rou np KuBépvnan, ol pyodoOTeC Kal 0 £pyodOTOUHEVO!
OUUPETEXOUV eVEPYA YIa va dlao@aAlicouv €va acQaAEG Kau UYIEC epyadiakd TTEPIBAAAoV
MEOWw evOG OUOCTANOTOG KABOPITPEVWY BIKAIWHATWY, EUBUVIIV KAl UTTOXPEWCEWY, KOl OTTOU

TTOPEXETA UYWIOTN TIPOTEPQIOTNTA OTNV ApPXA TG TTPOANYNG.
Il. ZETOXOZ

ApBpo 2

1. KdBe MéNog Trou eTTIKUpWVEL TV TTapoUoa ZUPBaCn TPETEl va TTPoweroel Trp CUVEXT)
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BeAtiwon TNG ETTOYYEAPATIKNG ACQAAEIOG KAi UYEIAC YO va OTTOTPETTOVION TO EPYATIKA
muxr’lpma, Ol €TAYYEAPATIKEG 0OBEveleg Kai o1 BavaTtoi, pe Tnv avamTugn, PETG amo
OlaBOUAEUCT HE TIG IO QVTITIPOCWTIEUTIKEG OPYAVWOEIC TWV £PYODOTWY KAl TWV

gpyodoToupEvwy, piag €BvikAG TONITIKAG, e€vOg €BVIKOU GUOTANATOS KAl £vOC £6vIKOU

TPOYPAUHNATOC.

2. KaBe Méhog trpétrel va AapBaver evepya PETPA PE OKOTO va €TMITUXE! TTPOODEUTIKA, €va
aoc@oAéc kal uyiEg TePIBAAoV gpyaoiag, pEow €vog €BvikoU oUorr']paTog Kol £BvVIKwv
TTPOYPANHATWY ETTAYYEAPOTIKAG QCQAAEIag Kal UYEIag, AauBAavovTag utrown TIG apxEG TTOU
kaBopidovral oTig dlaknpuéelg ng AieBvoug Opydvwaong Epyaaciag (AOE), avagopikd pe 1o

TTAQigio TTpowBnong yia Thv eTayyeAHaTIK) aOPAAEIa KOl UYEIQ.

3. Kd&Be MéAhog TrpéTrel, petd amd dIaBoUAEUCn PE TIG TTIO AVTITTIPOCWITEUTIKEG OPYAVWITEIG
TWV £pyodOTWV Kal Twv gpyodotoupévwy, va AdBel umdyn meplodikd tmoia peérpa Ba
pTTOpOUCOV va An@Bouv yia va eTMKUPWOOUV O OXETIKEG PE TNV ETTAYYEARATIKA 0O@AAgI0

kai uyeia ZupBdoeig g AOE.
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Ill. EONIKH NOAITIKH
ApBpo 3

1. KaBe Mélog tpémer va mpowdrioel éva ao@oAéc kai ’uvlég mepIBaAAov epyaoiag,

OIOPOPPUIVOVTOG IO EBVIKE TTONITIKI.

2. Ka6e Méhog TrpeTTel va TTpowBhoer Kal avamTuéel o’ 6Aa Ta oxeTika eTiTeda, 10 dIKAIWPA

TwV £pYOdOTOUHEVWY O' Eva AOQAAES KAl UYIEG TIEPIBAAAOV Epyaaiag.

3. Kard 1 diapdpewon g eBVIKAG Tou TTOMITIKAG, To KABE MEAOC, UTIO TO PWC TWV EBVIKGIV
OuVONKWY Kol TTPAKTIKAG Kal PETE amd SIOBOUAEUCEIS PE TIC TIIO OVTITTPOCWITEUTIKEC
OPYOVWOEIG TWV £PYODOTWY Kal Twv ePYOdOTOUPEVWY, TIPETTEI VO TTPOWORCEI PACIKEC
APXEG, OTIWG eival i agIoAdYNON Twv ETTAYYEAUATIKWY KIVBOVWY, N PIJIKA KaTammoAéunon
TWV ETAYYEAUATIKWY KIVOUVWY KOl ) avaTITUgn piag eBvIKiAG KouAtoUpag TpOANYNCG yia Tnv

ao@aAeia Kal TNV uyeia TTou TepIhapPBdver TAnpopopnon, §IGBOOA£uon Kal eKTraideuon.

IV. EONIKO ZYITHMA

ApBpo 4

1. KdBe MéAog mpétrer va Beomioel éva €Bvikd oUOTNUA £TTAYYEAUOTIKAC QOPAAEIOG Kal
- Uyeiag, To otroio va diatnpei, va avamtiooe! TTPoodEUTIKG Kai va avaBewpei TTEpIodIKd, HETA

amo OIABOUAEUOEIG HE TIG TTIO AVTITIPOCWITEUTIKEG OPYOVIIOEIC TWY EPYODOTWY KOI TWV

EPYODOTOUNEVIDVY.

2. To €Bvik6 OUCTNPO ETTOYYEAPATIKAC aocpd)\adg KOl uyeiog pémel va TrepIAapBAvel,

HETAEU GAAWV:

O) TOUG VOMPOUG KaI KAVOVIOROUG, TIG OUANOYIKEG OUPBAOEIC OTTOU OTTQITEITON, KAl

o1roI001TToTE AANO GXETIKG JECQ YIO TNV ETTOYYEAUATIKA AO@AAEIQ Kal UYEia,
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B) pia apxn 1 Eva o'u')pa, A apxEC ) cwpaTa UTTEUBUVA YIO TNV ETTAYYEAPATIKI AOQAAEIa Kal

uyeia, Trou opilovTal CUPPWVA PE TNV EBVIK VOPOBETIa KOl TTPAKTIKA,

y) HNXoviopoU¢ Trou Bioo@aAifouv T CUPHOPQWON PE TOUG €OVIKOUG VOHOUG Kal

KQVOVIOHOUC, TTEPIAOKBAVOPEVWY TWV CUCTNHATWY ETTIBEWPNONG, Kal
5) OIEUBETAOEIC yIa TNV Tpowdnan, oto emimedo TNG dPACTNPIOINTAG, TNG CUVEPYOTIag
PETAEY TRC BIELBUVONG, TWV EPYODOTOUNEVWIV KOI TWV EKTIPOCWTIWY TOUG, WG aTTapaiTnTOo

OTOIXEIO TWV PETPWY TTPOANYNG OTO XWPO EPYATIUG.

3. To €Bvikd oUOTNUA VIO ETTAYYEALATIKA ao@dAeia kal vyeia Ba Tpémel va TepIhapBavel,

OTTOoU aTTaITEITAL:

a) éva BVIKO OUPBOUAEUTIKO TPINEPEG OWHA,  owaTta, TTou emAapBAvovTal Twy BepaTwy

ETTAYYEAPQTIKAC OOQAAEIOG KAl UYEIAG,

B) MAnpo@dpNnon Kal GUPBOUAEUTIKEG UTINPETIEG YIO BELIATA ETTAYYEALATIKAG QOQAAEIOG KO

UYEIQG,

Y) 1Tpc')v0|d yla KQTapTIon OTNV ETTAYYEAHQTIKI) AOQAAEIQ Kat UYEIQ,

8) UTTNPETIEC ETTAYYEAUATIKNAG UYEIOG OUPQWVa PE TNV EBVIKI VOUOBETia KOl TTPOKTIKA,
£) épeuva oTnV ETTAYYEARATIKI) A0QAAEIa KOl VYEIQ,

OT) éva PNXaviopo GUAAOYNG Kal avAAUONG OTOIXEIWVY yIa TO EQYATIKA ATUXNHOTA KOl TIG

ETTOYYEAMOTIKEC AOBEVEIEC ADHBAVOUEVWV UTTOWN TwV OXETIKWY dlaknpuéewy g AOE,

) TTPOVOIEC VIO CUVEPYAODIa HE OXETIKG OXEDIO AOQANONG 1) KOIVWVIKAG ao@aNiong Trou

KOAUTTTOUV £PYATIKA ATUXAMATA KOI ETTOYYEAHATIKEG QOBEVEIEG, Kal

n) pnXoviopoUg .oTAPIENG yia TNV TTPoodeuTikl BEATIWON Twv CUVONKWY acPAAEIag Kal

UYEIAC OTIC HIKPO-ETTIXEIPHOEIC, OTIG HIKPOPECQIES ETTIXEIPATEIG KQI OTNV GTUTIN OIKOVOUia.
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V. EONIKO NPOIrPAMMA
Apbpo 5

1. KaBe Méhog Ba mpétrel va dlapop@wvel, epappodlel, eAéyxel, aflohoyei, kar avaBewpei
TEPIODIKG  £va €BVIKO  TIpOYpOpUa  ETTAYYEAPATIKAG AOQAAEIOC KAl UYEIGC KaToOTIV

SIOBOUAEUONG LE TIG TIO QVTITIPOCWITEUTIKEC EPYODOTIKEC KOl EPYOATIKEG OPYAVWOEIS.
2. To eBvikS TTpOYpapa TTPETTEN VA

a) Tpowbei TNV avdmrugn piag KouAtoupag eBvikAg TPOANWNG Ot BEpaTa aoPANEING Kal

uyeiag,

B) oupBaAAer oty mpootacia Twy epyodoToupévwy e€aleipovTac 1 pEIVOVTAC oT0
eAAXIOTO, KABOOOV AUTO eival EUAGYWG EQIKTO, TIG TINYEG KIVOUVOU Kal Toug KIvBUVoUC Trou
OuvdEovTal e TNV £pyacia, CUPPWVa PE TNV EBVIKF VOUOBETI Ka TIPAKTIKA PE GKOTFO TNV
TPOANYN TWV EPYOTIKWY OTUXNHATWY, TWV ETTOYYEALOTIKWV OOBEVEIDV KOI TWV BavAaTwY

Kal va TpowBei TNV ao@Aaieia Kal Tnv Uyeia 0To XWPo epyacioc.

Y) ekmoveital Kai emavegeTadeTal atn Baon aveAuong TG eBVIKAG kaTdaTaong ot BEuata
ETTAYYEAPATIKNG a0@AAelag kai uyeiag, mepihapBavopéving . tng avdAuonc Tou eBvikoU
CUCQTAHATOG ETTAYYEAUATIKNG QOPAAEIOG Kal Lyeiac, '

0) TrepiAapBaver okotrolg, GTOXOUC Kai BEIKTEC TTPOGdOoU, Kal

€) uToaTnpigeTal, 61ToU gival duvaTov, amd GAAG CUPTTANPWLATIKG EBVIKG TTPOYPEUHOTA Kal

OX£010 pE OKOTIO THV TTPOODEUTIKI) ETITEVEN AOPAAOUG Kai LyI0UG TIEPIBAAAOVTOG £PYOTIOG.

3. To €Bvikd Tpoypappa TPETTEI va dNPOCIOTTOEITAI EUPEWC Kal, 600 gival duvaTov, va

TTPOCUTTOYPAPETAI KAl VO eEQYYEANETON 0TS TIC EBVIKEC apXEC OE AVITOTO ETHTTEDO.
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VI. TEAIKEZ AIATAZEIL

ApBpo 6
H mapovoa 2upPaon dev avaBewpei kapid diebvry Z0uPBaon i ZuoTaon epyaciag.
ApBpo 7

O1 eTTioONPEC EMKUPWOEIS THG TTAPOUCOC ZUUPACNS TTPETTEI va KolvoTtrolouvTal oTo [eviko

NiguBuvTtr) Tou AiBvoug I pageiou Epyaciag pe oKoTro TNV KOTAXWPICH TOUG.
Apbpo 8

1. H mapovoa 2oOpPaon eival deOPEUTIK poOvo yia ekeiva 1a MEAN Tng AleBvoug
Opydvwong Epyaciag Twv omoiwv 01 ETIKUPWOEIC £Xouv kataywpnBei amd 10 Teviko

AiguBuvTr) Tou AieBvoug Ipageiou Epyaoiag.

2. TiBetal o€ 100 DWOEKA PAVEG PETA TNV NUEPOMNVIA KATG TNV OTToIa 01 ETMKUPWOEIS dUO

MeAwv £xouv kataxwpnBei oo 1o evikd AiguBuvrn.

3. AkoAoUBwc, auTr n ZopuBaon TiBeTal ot 10XV Yia orroiodiTote MéAog dwdeka priveg pPeTa

TNV NUEPOUNVIO KATAaXWPIONS TG EMKUPWOTG TNG.
Apbpo 9

1. KaBe MéNog Trou £xel efnxupo’ooa TV Tapoloa XUpuBaon PTTopei va TNV aTToknpugel HETA
TNV extrvor) O€ka 1wy amd TNV nuepopnvia évapéng 1oxuog tng ZupBaong, pe Tpagn Trou
Kovorroigital oto Fevikd AieuBuvrr] Tou AiBvolg pageiou Epyaociac pe okomd Thv
karaxwpion. Térola amokfpugn dev duvatan va T1eBei o€ 10X0 PEXPI TV Trapé)‘\euon EVOC

£TOUC aTTO TNV NPEPOMNVIA KOTAXWPIONS TNG OTTOKAPUENC.

2. KaBe Mélog 1o otroio €xel emKkupwael v Tapolod ZOpBacn kai 10 otroio dev EXEI,

EVTOG TOU £TOUG Trou OKOAouBEl TN AEn Tng dekoeTolc WEPIGOOU TTOU AVAPEPETOI OTNV
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TIPONYOUNEVN TTOPAYPOYOo, aokRoel 10 TPOoRAETTOPEVO OTO TTapoV apBpo dikaiwpa Tng
atrokApuéng, Ba deapeveTal yia pa véa Tepiodo OEKA ETWV Kal, PETETEITA, Ba PTTOpEi va
arroknpugel Tnv Trapovoa ZUpBadn EVTOG TOU TTPWTOU £TOUG KABE vEag BeKaeToUg TTEPIGdOU

uTTO TOUG OPOUG TToU TTPOPRAETTOVTAN OTO TTapdy ApBpo.
ApBpo 10

1. O Tevik6g AieuBuvTng Tou AieBvoug Mpageiou Epyaociag TTPETTEN VO YVWOTOTIOIEI 08 OAa
1a MéAn 1ng AieBvoug Opyavwaong Epyaciag Tnv Kataxwpeion OAwv Twy ETIKUPWOEWY KAl

aATTOKNPUEEWY Trou Tou £Xouv KoivoTroinBei amé 1a MEAn 1ng Opydvwong.

2. Kata mv evnpépwon twv Mehdwv g Opydvwong yia Tnv kataxwpion g Oeutepng
KOIVOTTOIOUHEVNG smm’;pujong, 0 [evikO¢ AlcuBuVTAG TTPETTEN VA ETTIOTAOEI TNV TTPOCOXI TWV

MeAwv tn¢ Opydvwong aTnv nuepopnvia katd tnv otroia n XupPaon 1iBetal o€ 10X0.
ApbBpo 11

O Fevik6g AlcuBuvtic Tou AieBvoug pageiou Epyaciag Trpémmer va kovoTrolei o1o eviko
Mpappatéa Twv Hvwpévwy EBvv yia okotrolg kataxwpiong kar cupgwva he 1o ApBpo
102 tou Xaptn Twv Hvwpévwv EBvwy, TTARPEIC AETTTOPEPEIES VIO OAEC Tlé ETTIKUPWOEIG KAl

aTTOKNPUEEIC TTOU £XOUV KATAXWPNOEI.
ApBpo 12

Ye Téroiec TrEPIddOUC OTIWG pTTopel va kpiBei amapaitnto, n Aioiknon Tou AligBvoug
Ipageiou Epyaciag mpémel va mapoucidler otn levikp Zuvédeuon €xkBeon yia TN
AeiToupyikOTNTA TNG TTapoUoag ZUpPBacng kar TTPETTEl vo eEETAOE!, KaTd TTOOO EMBUPEITAI N

EYYPOQr) OTNV nuepnoia didTagn NG ZUVEAEUONG ToU B€parog TN¢ avabewpnorig TnG.

ApBpo 13
1. 3¢ mepimrwon Trou n ZuvéAeuon uioBeThoel véa Z0pPacn Tou avabewpei TNV TTapouoa

2 OpBaon kal epdoov i véa Zuppacn dev TTPovoei DIGPOPETIKA:
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Q) N emKUpwon amo Eva MEAOG TNG vEag avaBewpnTIKrg ZL’JpBaong TPETTEI VO CUVETTAYETOI
auTOdIKaiWG, HE TNV eMEUAagN Twv SIaTASEwWV Tou TrpoavaPepopevou dpbpou 9, Tnv dueon
QTTOKNPUEN TNG TTapovcag ZUPPRaong, €4v Kal o1av n véq TpOTTOTIOINTIKIY/OVOBEWPNTIKN

ZupBaon Ba £xer apyioel va 1I0XUEL

B) amd v nuepounvia KaTa TNV OTroia N véa TpoTroTromn ik Zuppaocn TiBeTal oe 1oX0, n

mapouoa ZUPPBaarn TTAUEl VO TTPOCPEPETAI Yia ETTIKUpWON ammod 1a MEAN.

2. H mapovoa 2upBaocn efakolouBei o kGBe mepiTTwon va TTapapével o€ 1I0x0, PE THV
avaAoiWTN apyIKf TNG HOPPRA Kai TEPIEXOUEVO yia Ta MEAn ekeiva Ta oTroia TV €X0ouVv
ETTIKUPWAE! KAl TA OTToia OEV £XOUV ETTIKUPWOEI TNV TPOTTOTTONTIKA/avaBewpnTikf ZuuBaocn.

ApBpo 14

H AyyAikn kai TaAAikiy €kbdoorn Tou Kelpévou Tn¢ Trapoucag ZuupPaong eival egiocou

QUBEVTIKEC.

Tunwbnke oto Tunoypageio g Kunplakng Anpokpariag
MixaAdakn KapaoAr), 1445 Asukwola, TnA. 22405824, ®a& 22303175 — www.mof.gov.cy/gpo
Avtituna g Enionung Egnuepidag nwholvTal rpog € 1,71 1o kabéva
Etnota ouvdpoun: €68,00




